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WHO WE ARE
GGV

Originally founded in 1994, Allied Sustainability and Environmental
Consultants Group Limited (the “Company”) is a sustainability and
environmental consultancy firm headquartered in Hong Kong. The
Company is the first sustainability and environmental consultancy
service provider listed on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”), taking a pioneering role in promoting environmental
responsibility and sustainable growth. In 2025, the Company celebrates
its 31st year of operation, strengthening our commitment to deliver
environmental solutions across Hong Kong, Mainland China and the Asia
Pacific region in pursuit of our vision and mission.

The Company operates across a broad regional footprint and is dedicated
to providing high-caliber environmental and sustainability consultancy
services. This commitment is demonstrated through a diverse and
robust project portfolio spanning across Hong Kong, Mainland China,
and the Asia Pacific region. Sustainability lies at the very core of our
day-to-day business and working culture. To promote the importance
of sustainability across the society, the Company offers professional
sustainability advisory services that bring value to our clients, human
capital and the environment. At the same time, we collaborate with
various organizations to further advocate sustainable practices and
expand our influence beyond the local market to the Asia-Pacific region,
Middle East and globally.
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ABOUT THIS REPORT
FARAHE

Reporting Period and Scope

This Sustainability Report (the “Report”) presents a comprehensive
overview of the Environmental, Social and Governance (“ESG”)
performance, key milestones, and notable developments of the
Company’s major subsidiaries in Hong Kong and Malaysia (collectively
referred to as the “Group” or “AEC”) for the reporting period from 1st
April 2024 to 31st March 2025 (the “Year”). The Report excludes data or
disclosures related to other subsidiaries not specified above.

Apart from presenting an overview of AEC’s sustainability performance,
the Report underscores the Group’s strategic commitment to fostering
business and societal resilience through the implementation of
environmental solutions and proactive stakeholder engagement.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting Initiative
(“GRI") Standards 2021 and the Environmental, Social and Governance
Reporting Code (the “ESG Reporting Code”) outlined in Appendix C2 of the
Rules Governing the Listing of Securities on GEM of the Stock Exchange
(the “GEM Listing Rules”) issued by the Stock Exchange. The Group
adheres to the reporting principles prescribed by both GRI standards
and the ESG Reporting Code to disclose the policies, practices, and
performance highlights of the Year. A content index is set out at the end
of the Report as a tool to assist readers in locating disclosures aligned
with the ESG Reporting Code and the GRI Standards. Further details on
AEC’s Corporate Governance are available in the Annual Report prepared
in accordance with Appendix C1 of the GEM Listing Rules.

The Audit Committee and the ESG Committee are entrusted with the
responsibility to review and oversee the preparation of the Report,
ensuring its alignment with the GEM Listing Rules and other relevant
requirements and standards.

Reporting Principles
In preparing the Report, the Group has undertaken a rigorous due

diligence process to ensure alignment with the core reporting principles
outlined in the ESG Reporting Code.
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ABOUT THIS REPORT

BN AR S

“Materiality”

(B2

“Quantitative”

(&1t ]

“Balance”
[ -1

“Consistency”

A comprehensive materiality assessment was conducted to ensure that the Report addresses the
most material ESG topics pertaining to our businesses.

REEAETT T ER MR - BRARE REL Ml B MR RER B AR HMESGHERE °

The Report aims to disclose quantitative indicators and performance targets wherever feasible, to
illustrate our sustainability impact. Data from both the reporting year and the prior year are provided
to support year-on-year comparisons.

RBESERATHEL TREABNS(CIERNERER - MERERMASROAIFHEERTES
RREBRHEHAEERRFER F—FENEIE - ERNETFESL -

The Report provides a fair and transparent account of our ESG strategies and outcomes, avoiding any
biased disclosures or misleading omissions.

A¥pENIERERM 2R PIEESCT MA)RAKEAR - B2 EMIRERASREIER -

Where applicable, the Report clearly outlines the methodologies, assumptions, data sources, and
conversion factors used. Any deviations from past reporting practices are fully explained to ensure

comparability and transparency.
[—%t |
MHEFERE -

To further demonstrate AEC's commitment to sustainability leadership,
the Report is also prepared in alignment with the Task Force on Climate-
related Financial Disclosures (“TCFD"), the Taskforce on Nature-
related Financial Disclosures (“TNFD"), the Ten Principles of the United
Nations Global Compact (“UNGC”) and the United Nations Sustainable
Development Goals (“UNSDGs"). Building on last year’'s foundational
efforts, this year we will continue aligning our climate-related
disclosures with the IFRS S2 Climate-related Disclosures issued by the
International Sustainability Standards Board (“ISSB”) under the IFRS
Foundation. We have undertaken a readiness assessment to evaluate our
capacity to adopt ISSB-aligned disclosures, demonstrating our ongoing
commitment to transparent, forward-looking sustainability practices.

Information and Feedback

For more information about our social and environmental responsibility
and business areas, please refer to AEC's official website at
https://www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.
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Dear valued stakeholders,

On behalf of the board of Directors (the “Board”), | am honored to present
the Report for the financial year ending 31st March 2025. Now in its
31st year since its founding in 1994, the Group proudly reflects on a
journey that has mirrored Hong Kong's steady shift from prioritizing
environmental protection to setting carbon-neutrality goals and holistic
sustainable development. As a pioneer in advancing environmental
excellence, AEC demonstrates its efforts to accelerate the realization of a
net-zero economy, create healthy and safe communities and strengthen
communication with stakeholders through knowledge sharing.

Commitment to Advancing Net Zero - Building a
Carbon-Neutral Economy

As an industry innovation leader, AEC has joined the Asia-Pacific Net
Zero Collaborators of the World Green Building Council (WorldGBC)
and, as a founding member of the Greater Bay Area Carbon Neutrality
Association (GBACNA), has deeply integrated into the regional green
development network. Leveraging on its profound expertise in
sustainable development and environmental consulting, the Company
collaborates closely with the World Green Building Council in the Asia-
Pacific region to provide professional support for the Greater Bay Area’s
carbon neutrality goals. AEC not only focuses on local development
but also engages in the construction of net zero pathways for clients
in various countries and regions. Through collaboration with various
stakeholders, we actively promote the implementation of sustainable
development concepts, contributing to global environmental protection
and climate response efforts, and working towards a greener future.

Starting with internal management innovation, AEC reduces energy
consumption through the intelligent upgrading of office systems and
improves waste sorting and treatment mechanisms, permeating the
concept of sustainability into every business process. In the Year, the
Company’s Scope 1 and Scope 2 carbon emissions decreased by 17%
compared to the previous year and were consistent with our SBTi
roadmap. This remarkable achievement validates the effectiveness of its
green transformation strategy. Looking ahead, AEC has set a clear goal
to achieve net-zero emissions by obtaining certification from the Science
Based Targets initiative (“SBTi") before 2044, and will continue to lead
the industry’s green transformation.
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FOREWORD
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Creating a Healthy and Safe Community

A safe and healthy working environment serves as the core pillar of
sustainable development, a domain we have consistently dedicated
ourselves to advance. In the Year, we harnessed technological innovation
to upgrade our environment, establishing a real-time indoor air quality
monitoring system to ensure indicators such as PM2.5 and formaldehyde
always meet health standards. For air quality management, we employ
high-efficiency filtration equipment and ventilation systems, integrated
with intelligent control technologies, to effectively reduce harmful
substance concentrations. In terms of safety facilities, from fire-fighting
equipment to emergency rescue gear, all are configured and maintained
strictly in accordance with international standards. These solid
measures not only construct a comprehensive health and safety defense
for employees but also demonstrate our commitment and responsibility
in creating sustainable workplace scenarios.

Meanwhile, we have refocused on the development of employees’
mental health and dedicated efforts to enhancing the quality of internal
communication, so as to raise employees’ attention and awareness
of physical and mental health. By signing the Mental Healt Workplace
Charter and the Joyful@Healthy Workplace charter promoted by the
Department of Health, the Labour Department, and the Occupational
Safety and Health Council, we strive to foster a corporate cultural
ecosystem of “caring for work-life balance and co-creating a healthy
workplace”.

Fostering a Sustainable Future through
Tech-Driven Knowledge Sharing

Sustainable development thrives on innovation and collaboration. As a
leading environmental consultancy firm in Hong Kong, AEC Group actively
integrates cutting-edge technologies to revolutionize ESG practices. In
2024, we partnered with GreatMeta to pioneer Al-driven ESG chatbots,
enabling real-time sustainability guidance for clients. Concurrently,
we are collaborating with Al analytics firms to address data gaps and
inaccuracies in ESG reporting through advanced predictive modeling and
NLP-powered data mining.
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Our commitment to tech-enabled knowledge sharing is further
exemplified by Sustainature — our one-stop ESG digital platform
launched in 2021. Continuously upgraded with client feedback, it now
incorporates Bursa Malaysia ESG KPIs as we expand across Asia Pacific.
Additionally, our Joint Venture with Farseer is developing the ESGVaR
platform, an Al and GPT-based tool for sustainability risk analysis. It
helps clients to manage sustainability risks effectively and streamline
ESG regulatory compliance by automating data collection, analysis, and
disclosure processes. The platform leverages Al and Natural Language
Processing for real-time monitoring and advanced analytics to enhance
ESG performance.

Alongside advancing sustainability, we cultivate technological expertise
through dedicated “Green Tech Symposia” - hosting workshops on Al-
driven ESG analytics, innovative sustainable building materials, evolving
construction technology standards, and other emerging solutions.
These forums, complemented by career talks on climate tech and green
finance, catalyze cross-sector innovation among stakeholders. Internally,
our employees enhance their proficiency via tech-focused workshops,
including seminars on ESG data analytics platforms and webinars
demystifying loT applications in resource management, keeping our
team equipped with cutting-edge sustainable technologies.

Integrating Sustainable Development Concepts
into Financial Practices

Recognizing the critical role of finance in promoting sustainable
development, AEC actively leads the development of green finance.
With our forward-looking strategic insights and customized solutions,
we empower clients to select and invest in green projects and assets,
helping them effectively achieve their sustainable development goals.
We guide capital towards environmentally friendly projects, collaborating
with our clients to create a more vibrant blueprint for sustainable
development.
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In the coming year, the Group will amplify tech-enabled innovation to lead
the net-zero transition. On behalf of the Board and management, | extend
heartfelt gratitude to our staff, partners, and clients for their steadfast
support. We reaffirm our commitment to excellence and positive change
— pioneering the integration of technology and sustainability to build a
resilient, tech-empowered future.

Kwok May Han Grace
Chairman and Executive Director

20 June 2025
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Ms. Grace Kwok, the Chairman, was awarded the WorldGBC - 2024 Asia-Pacific Green Building
Women Leadership Award
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2024/25 SUSTAINABILITY HIGHLIGHT
2N —_hUEEREEY

During the Year, we have received various achievements and REE BPEBEB N RETRERRE ST
recognitions for our continuous commitment to promoting sustainability. ZIERRFLFIRA « MG HEER HER T FEER
We will continue to dedicate our efforts to building a sustainable future. RIAR R o

Number of sustainability
awards and recognitions

ARHEARRRANRE ZHE

Number of sustainability-related
charter/memberships

ERHERENEE SE2¥E
Estimated greenhouse

Number of sustainability projects
completed for our clients
AEMEFTHH
ARFERREER Z2HE
gas (“GHG”) emissions
reduction of completed
sustainability projects for
our clients (tC0O,e)
' ABPEF TR AIRFER

R B MEDRE R ERGE
E(M-S{tHmEE)

Number of community

educational activities

(e.g. talks for promoting ESG,

green finance)
HEREEEABHE (Fin :
EFESCHNZEEMBES)
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OUR APPROACH TO SUSTAINABILITY
KA A AR &

Vision and Mission KR EES A Fan

Established in 1994, AEC’s vision is to become a world-class one-stop TIARBK LA —NNILEF - BAORK AR —R
environmental and sustainability consultancy service provider driven by MRBENAFEEEBNRGHEER  UEEBUT
the following mission: fiEap -

Transforming cities with
sustainable building designs

MR RIS B SER A BT

Rl

[» Providing advanced
mitigation solutions to
minimize environmental
impacts

P> Inspiring corporate social
responsibility by adding
sustainability values into
business frameworks

AR ERREE RHUSCENERH R - 58
BERERBIERAET REZERERE
TrEMGEE
} Educating the communities } Shaping a green future for the
through capacity building and continuity of the greater good
awareness enhancement programs MR B AR R AEE 47t R

on sustainability issues
FREE R ATZ N5 MR
HEREIFEEERENRE
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OUR APPROACH TO SUSTAINABILITY
KAV REZ RS &

Core Value

As a pioneering force in the sustainability and environmental consultant
sector, AEC provides a sustainable route forward for our employees,
clients, business partners, and the community. Under our sustainability
framework, our work is anchored by four key pillars — Wellness,
Awareness, Environment and Collaboration.

B EESR

ERAFBEERNRFAMRBLNEE  HARR
REMHWET  FF  BEBHEMLREHRT &
ARERRNER - ERMNTHEZRERT
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TEAERX

Application FEF {} Application FEF
Our effort to engage well-being (.\ ‘\ Our effort to promote
NIRRT A &_‘ ‘ sustainability awareness

G0OD HEALTH GENDER
AND WELL-BEING EQUALITY

o K

CLEAN WATER
AND SANITATION

L

DECENT WORK AND 10 REDUCED
N

ECONOMIC GROWTH

(EQUALIIES

Wellness
B | =

Awareness

HAMBAHEERE R

QuaT 12 RESPONSIBLE.
EDUCATION CONSUMPTION
AND PRODUCTION

i § CO

Application FEF
Our effort to deliver
sustainability solutions

BOOIRER BB AR

IR 13 o
il ©

Environment
RIE

Rl

Collaboration

" . 15 i @ /QO?

Application FEF
Our effort to engage
stakeholders for
value creation

BN AR ELEEE

INDUSTRY, INNOVATION 16 PEACE, JUSTICE 1) Gos
ANDINFRASTRUCTURE

AND STRONG FORTHE GOALS
INSTITUTIONS
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS &

Pillars Application Mapped UNSDGs
Xt FER HENBSHEITSEZRER

Environment We contribute to building sustainable cities and economies
RIB through the following solutions: 1 ﬁ&'},‘,‘,‘jﬁfﬂ'{s
wm@www RIERAIFFERHLBEEL TR
Provide environmental impact assessment services that reduce
the adverse environmental impact of urban development, e.g. é
ecological impact studies, drainage impact assessments E

RERBZET R 1§\JZZD$E§$2%EH% HOK B -
PARL DI T 8 R IR ) TR R 13 EnL:Im;E 1 llslerEowmeR

e Actively promote green building certifications that drive green
operations, e.g. circular economy practices, use of renewable
energy and provision of green communal spaces
BIREEZEEERTE MM EZEEE  JINERKEEE
B AR BARRUREREE AT

» Provide ESG consultancy services that facilitate our corporate
clients to pursue swift decarbonization pathways and
strengthen climate resilience

ESGHA AMRISREE BB MM ERE P BERBHEEMR LR IR

1 LIFE
ON LAND

FEZ e
Wellness We directly contribute to the well-being of the society through our
= . . ) GOOD HEALTH GENDER
?E*lt services in the followmg areas: AND WELL-BEING EQUALITY

BMBRBAATREESEE AR ELER
e Provide environmental impact assessment services that
monitor and mitigate negative health and safety impacts, e.g. \ 4
land contamination air, water and noise pollution

hf RIER BN GRS BEAMBREHRENZ2NHAETY

ISR - R KRR Wosumor | 8 Eoiowcgm
. Promote sustainability-related building certifications that
focus on the health and wellness of building occupants, e.g. M
WELL certifications "'
HERE BT B M AR A AR LR - DIAWELLRRE - JFERE
B ERAIEAE

* Provide acoustics, audio-visual and lighting design consultancy INEQUALIIES
services that bolster occupants’ well-being through the -
provision of pleasant acoustic and lighting environments —
ISR  REAERR ARG - marpTAnsen [ .
FREAIRIE SRR FHE A & VAR v

e We embrace people-centric principles and enhance our
employees’ wellness in the workplace through the following
ways:

WF?%GMM%$E’JE I - WEBA T AR ETENRAE

E’JTLJ?
Provide healthcare coverage to all full-time employees
R RE TRHEBRFRRRS

* Maintain a safe, hygienic and comfortable workplace
HE— AT - BN EN TS5

e Uphold non-discriminatory policies and gender equality
principles
EFFIEBAR BRI R T R A

» Offer counseling services
RIS E GRS

» Offer parental leave to our staff

REMWE TREFER

1 REDUCED
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS &

Pillars Application Mapped UNSDGs
Xt FEA HENBSHEITSEZRER

Awareness We promote sustainability awareness among our clients, QUALITY 12 RESPONSIBLE
=5 employees and the community through the following ways: NI EOSIMETION

N, e o . . . . AND PRODUCTION

BMBEBUTAREREP BEIRMtEREEFERREH

e Assist our clients in adopting sustainable practices and ' w
transparent ESG disclosures

1 BY B P90 2 P ER R AT 45 4B B 73 VA 8 338 B 3t ¥ &5 A 4R R ESG

o
Fe]

e Carry out a sustainable management of resources at our office
in the consumption of electricity, energy, water and paper, etc.
KECRMPAETEFEES - LR - KMEREEREITH

e Nurture youths and the next generation with sustainability-
related skills and knowledge through participation in seminars

and talks
BB SNEE  BEFFNT —RERFEERMEH
ORI
Collaboration We recognize the importance of partnerships and strive to achieve INDUSTRY, INNOVATION PEACE, JUSTICE
a1k synergy among stakeholders through the following approaches: 9 AL RS 16 TN
BMREADBHARNEEN - WENBBUATHERERNE g
2 BRI RER ¥
» Demonstrate superior corporate governance practices ' =

NEFHEEREABRIERE

e Strengthen the capabilities of diverse sectors through

'I PARTNERSHIPS
FOR THE GOALS

participation in various associations
BB NTRANGE - BATEIFIAVRE

e Launch multi-stakeholder partnerships that advance industry

innovation

S HRIRANRZ TR0 &R A ERER
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OUR APPROACH TO SUSTAINABILITY
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Sustainability Governance

Good governance facilitates sustainability, creates sustainable values
and drives the Group to practice its values. The Group has established
an ESG Committee in 2016 comprising executive and independent
non-executive directors. The ESG Committee, chaired by an executive
director, oversees all ESG-related topics and reports periodically to all
Board members.

AEC’s Sustainability Working Group (the “SWG”), under the ESG
Committee, includes representatives from each team and department.
The SWG comprises diverse talents from a broad spectrum, allowing the
Group to capture opinions through a bottom-up approach. The SWG plays
a crucial role in customizing and analyzing ESG-related policies and
procedures to raise sustainability awareness across the organization.
Besides, the SWG collaborates closely with relevant departments to
ensure the accurate collection, analysis, and presentation of ESG data
necessary for crafting the Report. Beyond its internal functions, the SWG
is also responsible for advancing corporate social responsibility through
commitments and targets.

This collaborative spirit extends beyond the SWG, as the Audit
Committee, Risk Management Committee, ESG Committee, and the
SWG work together to identify and assess potential ESG risks and
opportunities in daily operations to strategize and implement AEC’s
sustainability vision and objective. Additionally, both the Audit Committee
and the ESG Committee are responsible for reviewing and overseeing
the Report in compliance with the GEM Listing Rules and other applicable
requirements and standards.

AEC has established the Responsible Investment Committee in February
2022 to promote sustainable procurement practices. The committee
integrates ESG factors, sustainability, climate resilience, biodiversity, and
carbon neutrality into investment planning to ensure that responsible
investment principles are embedded throughout the entire decision-
making process.
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OUR APPROACH TO SUSTAINABILITY
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Sustainability Governance Structure

.

RS AR

Board of Directors

Exg

Responsible Investment
Committee
BEERELRES

Audit Committee
BE%EZEY

AEC incorporates the concept of sustainability into the Group’s principles,
operational strategies and operations. The ESG Committee implements

sustainability policies on both environmental and social aspects.

Environmental Policies
BRIBBUR

Implement Environmental Management Systems (“EMS”) in
accordance with ISO 14001:2015
IRIRISO 14001:2015E B3R R E IR ZA([EMS])

(Ee

Risk Management
Committee

REREREES

ESG Committee
ESGZE®

)

@.

D,

Sustainability
Working Group
AR T NE

MARRRE A FHEZROGIBAEENRA &
ERIEMELED - ESCREGHERFEMEE T EE
HER RS R -

Social Policies

HEEE

Operate Quality Management Systems (“QMS”) in accordance
with ISO 9001:2015
HR#E1S0 9001:201 58T B B IR R A ([aMs )

Optimize energy, water and other resources as efficient as
possible

BARERABULELREIR - KMEMBEIR

Fulfill commitment as a Caring Company that cares about the
employees, the community and the environment

B EmARBEIHET  HEMRRHAGE

Reduce environmental impacts on business and maintain
efficient and effective operation

BOEBERFENTE  WRFSBEROEE

Promote sustainable procurement of products and services

(R RIS K AT 45 AR BR A
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OUR APPROACH TO SUSTAINABILITY
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Corporate Governance

Anti-corruption
RESF

Material Topics

EEERE

Adhering to strict business ethics and integrity, AEC is dedicated to
strong corporate governance to assure fair and transparent operations.
As stipulated in our Staff Handbook, employees must avoid and declare
any potential conflicts of interest and benefits, for instance, gifts received
while accomplishing their tasks. More details are disclosed in the
Corporate Governance Report of our 2024/25 Annual Report.

To maintain a high standard of corporate governance, the Group is
committed to enhancing anti-corruption awareness among its staff
and provides anti-corruption training to staff and directors. Relevant
personnel are required to understand the requirements of anti-
corruption and integrity, and bribery in any form is strictly prohibited.
During the Year, the Group has provided anti-corruption training to our
staff, including directors.

Should there be any incidents of misbehavior and malpractice,
employees are required to report to the administrative/human resources
department through the reporting box — an anonymous whistleblowing
mechanism. Upon receipt of any such report, an investigation shall be
initiated by the legal department as soon as possible. During the Year,
AEC was not convicted of any non-compliance with anti-corruption-
related rules and regulations.

Moreover, effective from 2022, the Stock Exchange has amended the
rule on gender diversity under the amended corporate governance code.
AEC was well prepared to address the new update. In the Year, we have
achieved over 33% of women'’s representation on the Board.
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Business ethics and integrity
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OUR APPROACH TO SUSTAINABILITY
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Stakeholder Engagement BhESH

Sustainable development is strongly linked to our stakeholders’ feedback AFEREARMFOHENRESSRE w2
as they engage in our business activities and value chain. We treasure HMTHRMOEBEMEERE - KMEHRKE AL
all opinions from our internal and external stakeholders as their MM IFOENABEER  AAMMOER B
views would assist our decision-making, and we have set up different HPIBAR A BRMEELTRAERF G RE

communication platforms to connect our stakeholders. P HERITHE -

Communication Platforms

BT A

® Board meetings
EE—a
= |/ A%

® Seminars and/or webinars
et WA EHE e

® Media interviews
BTN

® |ndustry forums
I1%miE

® Community events

Board of Directors

=g

Public,
Industry
Associations,
Governments and

Board Committees
(e.g. ESG Committee
and Remuneration

®* Committee meetings
S B e e
}‘92 BEEE:

tEIEE) Non-Governmental Cczm\mitrtege)
e Company website Organizations ('NGOs") ;
Qa%ﬁﬁ N TERE -
® Social media platforms
WMt Fa
Stakeholders
=+ A\
ES H10E
S l d Inygitors
uppliers an WEE
Contractors o , .
L R BB 7 'Eﬂhfﬁr%ders meetings
e Site audits . B
RIS EZ
Customers Employees
®P BT
e Site visit and/or auqits ®Sharing sessions o Staff newsletters
B ERF, REX NEE 8@
. ProjeitAmeetings e Company events ® Team gatherings
EHE g YNSIVEE) ExEe
* Day-to-day communication *Performance appraisals e Social bonding activities organized
S FIRATZ by SWG e.g. board game nights

SWGAEAM T S EIRE) -
plmns EEEz &
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OUR APPROACH TO SUSTAINABILITY
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Materiality Assessment

To identify, assess, and prioritize the most critical ESG issues, AEC
continued to adopt the results of last year’'s sustainability surveys
of external and internal stakeholders in the Year. Based on the
survey results and feedback, AEC can review its performance and
impacts across various sustainability dimensions, ensuring dynamic
alignment between ESG strategies and business objectives, and driving
the transformation of sustainability from concepts to measurable
performance.

The following materiality matrix was generated to rank our material
ESG issues. The Board, the ESG Committee and the SWG have confirmed
its relevance for the Year and is continuously working to incorporate
into AEC's sustainability roadmap and daily operations. The results of
materiality assessment are also the focus areas of the Report.

Materiality Matrix
EEMEME

High

El

EEMFE

BTHR  THENELEREBREEMNESGHRE « )b
RBRRAFELERA L —FEINBMABEHE
NI HELXREBEHEER - BRELRARE -0
ARBERUUBSHESEATFEE S ENRENY
2. FE{R ESG REEEME B EMEIREIRFE - HEB)A
BERRENIEMERNEL -

BMEAUTEB M EE R E M EBESCHERE
THE% - EF® - ESGZE 2 MSWCE ERH B G
EMAERMN  TTREENBENATRRRNAE
BRREREGENASES SEZHFHLEREAR
WMEMEIEFHREHRTES -

©
=
£
2L
>
w =
o T
g
5
i
n &
s o
g R
c iF
T =
£ W
[=]
o
E
Low . High
I Importance to Business (Internal) 9
i =

HEENWEEME (RE)
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Environment
RIR

1.

Note 1:

Sustainability awareness
promotionte’

ERAUFEEREE
Resources optimization
=RER

GHG and air emission

Bz RS KRB
Innovation building design
flFT Rt

Green office culture
HERAEXL

Office waste management

BEEYEE

Eco-friendly procurement

RIRERIE

Material ESG issues have been highlighted in bold.

Social

e

8.

10.

11.

12.

13.

14.

15.

16.

17.

Talent attraction

AT R

Equal opportunities and
non-discrimination

FERE RRLS

Team communication and building
ERCBEEEER
Employee professional training

BT EZE

Employee well-being and safety
EIRUEZS

Employee satisfaction
BETREE

Workplace diversity
TESMEZ Tt

Labor standards (e.g. preventing
illegal labor)
S TRERN(PIEIEEST)

Workplace environment
(e.g. office comfort level)
TESARE (MR REEFEE)

Community investment and
involvement

HREE RS2 HE

e

Economic and Business
RBEMER

18. Financial performance

19.

20.

21.

22,

23.

24,

25.

26.

27

B

ESG governance (e.g. Board's
involvement in ESG issues)
ESGE A (MNEE G HESCHEREHR
S2ER)

EQP N

Business ethics and integrity
R BEENE

Anti-corruption
RE&ES
Client satisfaction and feedback

EFREEMNRE

Service quality

REE R

Supplier/Subcontractor quality
HeER, PBREEER

Supplier/Subcontractor
management

HIER, DEBER

Handling mechanism for complaints
and inquiries

RN A IR

. Information privacy and protection

= RRRLERE

BEESGHEA NIRRT
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Climate- and Nature-related Financial
Disclosures

In 2021, four organizations - the UN Development Programme (“UNDP"),
the UN Environment Programme Finance Initiative (“"UNEP FI"), the
World Wildlife Fund ("WWF"), and the non-profit Global Canopy - jointly
launched the Taskforce on Nature-related Financial Disclosures (“TNFD").
This initiative responds to the financial sector’'s growing recognition of
nature-related risks and opportunities as material factors in investment
decision-making. As a global market-driven effort, TNFD convenes
financial institutions, corporations, and data providers to develop a
comprehensive risk management and disclosure framework. This
framework enables organizations to systematically identify, assess,
and report on their nature-related dependencies, impacts, risks, and
opportunities.

By establishing standardized metrics and guidance, TNFD aims to
redirect global financial flows from nature-negative activities towards
nature-positive outcomes — a strategic alignment with Target 15 of the
UN’s Kunming-Montreal Global Biodiversity Framework (“GBF”), which
mandates nature-related disclosures by large businesses before 2030.
Building on the successful model of the Task Force on Climate-related
Financial Disclosures (TCFD), the TNFD framework specifically addresses
the unique challenges of natural capital valuation and assessment.

AEC actively participates in and contributes to the drafting and
optimization of TNFD-related documents. We provide constructive
feedback on the TNFD Recommendations and Additional Guidance
publications, focusing on improving guidelines, the application of TNFD
core global disclosure metrics, and the practicality of sector metrics.
This year, AEC has integrated the TNFD framework into its ESG report
for the first time, showcasing the group's industry foresight in practice
and planning. Looking forward, AEC is committed to offering professional
TNFD consulting services to a diverse range of industry clients,
promoting collaborative action in natural capital management.

20 SUSTAINABILITY REPORT
ARERRBE 2024/ 25

RN B AMEYBESKE

—E-—F BAEMETEE  BAERRSH
B AR EAES - EIEEFIRE 2T E(E
K ERHEL T BRIEEYSBEIE)ARES
(TNFD) - BAMRBEY KIEE T/ MEEERES R
AHERHI B AEERREAKBEIRERKAES
BAFENT R - EEHZHRMEAMSIEBRER
Tk  CENMERREE  ARRAZET—F
ZHEMAKEEEREIEL  HHEERGIEH
Al AL REHE G ABENKTER 8-
[RLBS R i o

BRI IR RIES| - INFDEU IR HEZ 23R
B RMIBEARNERERE AAE LR
RS —E— B A EETREEAEER -5
M EERAEMZHEMESR)E15IEBZ - BIESRAA
m%ﬁfg_gimﬁﬁ&wﬁﬁmﬁéﬂ'mm
ERTEETRBEHEVEENEE TIEHKINE
o RIS B AE AN E B ENBERER
THRITER -

AR RIEG 2 HE I B TNFDAR B S R R 12 %

B{EITE - BETNFDERE X RAEFTIE S Y - 12
HERMEIER  INFDIZ L 2RI EIEIZ 2 ER -

URITEEZEAESESFEMBERERR - &AF
[E - HARRFEE NG TNFDIE R g AESGIR &G 2 -

DRRAEBREBRAEFTENTENEE - &
BRE HARBRRBABZLTERPHIEMHEE
FITNFDFEFAMRTS - LB EBAREARETEEEmML

E{78) -



OUR APPROACH TO SUSTAINABILITY
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Recognizing the risks and opportunities associated with climate change
and nature-related in our business operations, AEC is committed to
demonstrating to our stakeholders our approach to managing climate
and nature-related risks and opportunities in alignment with the ISSB
Disclosure Guidelines and the UK Transition Plan Taskforce (“TPT")
Guidance. We disclose our approach to the management of climate-
and nature-related risks and opportunities through four core elements:
governance, strategy, risk management, and metrics and targets.

Governance

AEC’s climate- and 3
=]

nature-related
governance

TARRRESRIEN B ARBER

AEC's strategy on
climate- and nature-related risks
and opportunities
THRBRRBRIRER B AR
R BR A A ER

Strategy

Governance

AEC's governance on climate- and nature-related risks and opportunities
is part of the sustainability governance. The Board holds ultimate
responsibility for overseeing climate- and nature-related risk
management, which provides guidance on the overall direction of the
management and making final decisions. The ESG Committee and the
SWG meet regularly and report to the Board on climate-related risk
information. The Audit Committee, the Risk Management Committee, the
ESG Committee and the SWG collaborate with each other to analyze and
manage potential climate and nature-related risks and opportunities.
The following provides a detailed introduction to the climate and nature-
related management responsibilities of each sustainable development
governance function.

Risk management

ERER

MARREFRINRMESBEEFEREE/LNEA
HENRBRAES - &7 RARMNFNDERTIEM
JEHREMEARBRRBRMEENEE X B
Ed|SSBH#Y BE X RIFN L B A B2 AU A1 2] TEAE(TPT)3E ™
RE—H - ZRMBBER -« K - RREERIE

BEMERENEZOTTERREERMANRRME A
HRRARE R

BB IR X

AEC’s climate- and
nature-related risks and
opportunities management
THARRRIRA B R AERE R
MgEERE

AEC's disclosure of climate- and
nature-related metrics
THRIRR Y SRURFN
BREBRERRE

TMARRE RIEM B AEERRANEBNEARR
HEZREAN —#o EFSAAELRERMEMA
RHEERREE  /SEEEMNARBTARHEESY

HEITERE &ﬁ Emémaﬂﬂmmﬁﬁﬁa% I
MEET REMEARBERRES - FFZ B

ﬁ‘ﬂﬁgﬁiaﬁ“EwéaﬁﬁwmﬁEAﬁ'
DITMEREERN RN A ARBERBRFAESE - A
THAEANAESEAFEEREABRENTIEMAE A
N EERE -
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Sustainability Governance

ARERRER

Climate and Nature Management Related Duties

RIEMBEREZERRE

Oversee climate- and nature-related issues and set overall climate- and nature-
related goals for the Company

EERIEMNE ARBAMEL AR A REERENS ARENERER

Formulate assessment policies and procedures for climate- and nature-related risks
and opportunities, defining evaluation frequency and update mechanisms to provide
an informational and guidance framework for addressing sustainability issues and

Board
g

ESG Committee

ESGEZE® developing implementation measures
7 Rk B2 5 AAERAE e B B FT A BCR BRAZ - BRRERT R SR N B R - R
FEMBENAR K B HIRT IR I E RS GIER
SWG Provide a wide range of perspectives, including reporting implementation difficulties
AR R T E/NE and collecting opinions from different stakeholders

RETARHERY  EEREERRAMBEIRFNENER

Advise on matters that may have an impact on the risk management and practices

Risk Management Committee . . o
AREEESS related to climate- and nature-related financial risks

. - Al RGN EAREcRERBFENEREENERNFRREHES
Oversee the Company’s risk management framework to identify and deal with
financial, operational, legal, regulatory, technology, business and strategic risks faced

by the Company

Audit Committee

F=F—4
aisaloly BEEARFNEREER  WERINEREEERONS R R BE B
1l - SRHRBIEER
Strategy KB

In the Year, AEC further analyzed climate-related risks by using
climate scenarios in the risk assessment with reference to the ISSB
recommendations. We engaged our management and external
stakeholders to identify climate-related risks relevant to our assets.
We have adopted quantitative and qualitative scenario analysis to
identify risk and develop a comprehensive strategy. Simultaneously,
aligning with the LEAP (Locate, Evaluate, Assess, Prepare) methodology
recommendations, the Company systematically advances the deep
integration of nature-related factors into business strategies. During the
“Locate” and “Evaluate” phases, we employ TNFD framework-mandated
governance processes to identify and prioritize material nature-related
risks and opportunities that have significant environmental impacts and
high business relevance. This ensures natural capital considerations are
embedded into corporate strategic decision-making.
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Climate-Related Physical Risks

We have conducted climate assessment on our office’s exposure to
floods, sea-level rise, hurricanes and typhoons, heat stress and water
stress to mid-term projection period, 2030-2040. This modeling allowed
us to evaluate long-term risk exposure and the underlying risk drivers
for each hazard. The result showed that there is an overall nil to low
risk level of floods, heat stress, water stress and wildfire, a low-medium
risk level of sea level rise, and a high-risk level regarding typhoons.
Typhoons can directly damage physical buildings and can also cause
indirect disruption through impacts on transportation, energy and
communications infrastructure. In response to the physical risks of
climate change, we have formulated contingency arrangements in case
of extreme weather conditions for our operations.

Climate Hazard SR{x£E

Floods, Heat Stress, Water Stress, Wildfire
HOK - BB AR - KEIRER FE A

Sea Level Rise

SFE LA

Typhoons
& AN e

2
=
©

Physical Risks

e

R E R R

BAERAZETHMBERN  E_F=FFF
MEFEREERHOK - B TE LA J'@J—Lfﬂﬂaﬂ~
BB ) [ B AR K LB B L B T T SRR AT A

AR fE AR %’Jpﬂﬁﬁﬁﬁﬂ Y RPIRETE IR : )
BERBRESER - BRRP - MK REHRE
B 7J<§/J7?_J_j7ﬂﬁ)\ﬁﬁaﬁ‘ﬂﬁﬁﬂﬁﬁ*i i)
FHEEFARERRKE - TR R KFR
S %HTLAEEE&%?ET‘&%L AT PARIB R

B BERABEER EmE’JE&ﬁZLEXF'ﬁEwE B
B RIRELH RN E R CRPIRERRIET

ﬁiﬁ%ﬁ\ﬁﬁ—l—ﬁ’])f‘é%ﬁ% °

Risk Level &K

Nil to low

.\o B REKTF

. Low-medium

MY pEEmkT
High

49,

b _4 =ER

Increased intensity and frequency of extreme weather,
as well as typhoons and sea level rises

1R K SR A e JBe B ANJE T TE | FHE a8 E AN SRR I AN

AN Transition Risks

BERS

Shift to a low-carbon economy, which may involve
policy, legal, technological and market changes in

response to climate change mitigation and adaptation

requirements
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Climate-Related Transitional Risks

To steer towards a low carbon economy and future, AEC has committed
to Science Based Target initiative (“SBTi") in alignment with Business
Ambition for 1.5°C scenarios. In this scenario, we assume a rise in
climate policy ambition and coordinate to limit global warming to
well below 1.5°C. The Government and investors are focusing more
on “Sustainable Investing” and customers are increasingly climate-
conscious. Taking carbon reduction even further, we are also stepping
up our commitment and pledged to the Business Ambition for 1.5°C and
Towards Zero Carbon campaigns, with our commitment to a zero-carbon

SR AR B B R LR

BTBRERREEMRE HRARREEARBE
it BB ([SBTi]) B LB N1.5°CRIBE R
RE-—H -EEEABET  BRMABIRIFEBEEL
AR - WiHFA S 2 BB R R $] 7 R KR 1.5°CRE E
W FMEEEE NI AHERE ] BF G
MURMEDERAR o i — PR A IRBERM R - &
9 IEFE MNoR AP BYEFE - WA .5 CHBRAE
IEBMEEBE - UERMETHARTRAERE -

future.
Climate Risk Scenarios R {ZERIE= Higher Physical
Risk
EENEREE
c o——"——‘————””’——__“———_—_————O
il
n
0
E —
° R RS 45 B
8 Our Low-Carbon Economy Roadmap
I
%
B
ilé(
NG
~
I
3 2020 2025 2030 2035 2040 2045 2050 Higher Transitional
Risk
=5 b S SR [ B
—— Business as usual —{JBBE —— WB2C scenario RIER2°CER EERBERR
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Climate-related Opportunities

In addition to our internal commitments, we foresee an increase in the
market demands for green building and ESG-related businesses. The
Hong Kong Government has announced Hong Kong's Climate Action
Plan 2050, which covered net-zero electricity generation, energy-saving
and green buildings, green transport and waste reduction. It also offers
transitional opportunities to AEC’s business. As climate change risks
increase in real estate and other industries, the market preferences
are to gravitate towards more sustainable buildings and more robust
ESG strategy formulation. We are expanding our consultancy services
in green finance, where more capital will be available to fund climate-
related projects. Moreover, climate-related opportunities also include
an increase of resource efficiency, for instance, increasing the energy
utilization efficiency can reduce operating costs. We have purchased
Renewable Energy Certificates (“RECs”), and the use of lower-emission
sources of energy can reduce exposure to future fossil price increases.

RIRMEREKE

B T MR ERAGE - RAIPITER AR B 2 SEMESGARR
EBNTISBeRR - BEBNC AMMEERIETT
HEE2050) - WEFTHE - LR  RBEHR
MERBE - EESMARRIEFZHE TEEH
G o BEE B A IR AR 1T A0 SRR E L @R E A0
T35 {fm 2 A8 [F) 1A B8 A 5 48 M) 122 SE 00 58 A2 42 O ESG 8L
BE B TE o TRAPIIEAE IR A AR 2 BRI AV 8 S AR TS
HAEEZESARNEBRIRAREIAR - 1L5 - Rix
RS E BT BERBEES - PlLnE INEEIRE
PR BER K 2B A - HMBE T Al BARERE
£ EREIEERAEER IR ERBERRICOR
FHEE LR -

CLIMATE TRANSITION OPPORTUNITIES AND SOLUTION BY AEC
M ARBRRRIRN B RE R HER N AR R

Transition risks faced by most enterprises
ASBEEAMGEHERER

e Carbon emission management and carbon pricing policies are
becoming more stringent
HREERE TR ANHRE B ECR BB
Carbon emission restrictions are more common, and multiple
energy efficiency standards are being developed and released
RHE PR HIE N iR - % TE BEBURAEIEAE il 2 A1 34D
Market demand for sustainably certified properties has shown
significant growth in a highly competitive environment
EBRFHRUNTIZRE T - Ti5H EER AR R
MWERERMELERED
The infrastructure sector needs to accelerate its
transformation and upgrading towards renewable
energy, intelligence, and environmental protection
B ERPIT ZINRA AT E AR - DL FIRIR
REERFHR
ESG information disclosure is increasingly receiving
attention from stakeholders such as regulators,
investors, users, peers, and supply chains
ESGIs SR BHMRMZ I EEHIE  REE - AF
[B97 M 14 /8 52 5 M 2 AR R 2 O B
Environmental policies and technologies are increasingly updated
IR BUR B B 25 37
- Lack of lifecycle assessment (LCA) capabilities
hinders low-carbon product development
TRZ A an 8 HART( (LCA) B 7 BRBHE Ak EE mm 2%
— Industrial parks face mounting pressure to achieve
net-zero transformation
ITX*ERERFTEANEN BmnE
Market places greater emphasis on acoustic, audio-visual,
and lighting management issues in buildings
TSR MEREEYNES  RIEMRATIERE
The increasingly severe financial risks brought about by price
fluctuations in the carbon emissions trading market
WA 5T S B RIRE) TR B B E R 75 E
Green loans, green bonds, and other green financial
products are becoming increasingly diversified
HEER REEFNEMGESREREMSRIL
Rapid iteration of intelligent and environmentally
friendly technological means

BERERMFRIEE %

Our Services
BRI BRTE
o Carbon Emission Trading & Carbon Audit Solution

BRPEPRR 5 SRR TR R R T 2R

® Climate Risk Management

RIERBRER

Green & Wellness Building Certification

Sustainable Infrastructure

ARSI

ESG Reporting & Advisory (including Sustainable
Procurement Framework Design)

ESG 5 B (B AR RRBRERA)

o Environmental Consultancy & Sustainable Design
TR A s B A R SR AT

- Lifecycle Assessment (LCA)
B EIRTH(LCA)
— Net Zero Industrial Park Planning

FETXEERE

® Acoustics, Audio-visual, Lighting, & Theatre Planning

RTER - 178 - RAMZERE

Carbon Emission Trading & Carbon Audit
BRHE AR 2 SRR

Green Finance

Smart Cities & Green Tech Solutions

BEMHEGEHEBRTR
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS &

B

Risk Management

B Ea i§$%@ﬂﬁ“ﬂ AE’]”AIE&E”—ME ERE

The Finance Department is responsible for the management and

assessment of the Group’s financial risks. Based on the financial LEBF TS BUE - SWGHE— ZZ o T E R J//{EEQ/E'JU,\WT&W
data, the SWG further analyzes to identify climate-related risks and 8 B [ e R i IE#&ESGi,\ eMEEE

opportunities and reports to the ESG Committee and the Board.

Climate-related Risks and Opportunities

R RS

Potential Impact
BrETE

Our Climate Strategy
B PIHR IR R

Physical Risks Increase of frequency

B2 = B and severity of extreme
weather
1R Sty A SRV SR R R B B 72
=R

Increased operation cost
from increased health
and safety insurance

premiums
REMLZ2REEIEINE

BUB &R ANE DN

Increase physical impact
on existing building and
infrastructures
IR B IR EMER R
MR B E

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans

REGR(EBER - BREFIAE B IO TIESM%
2 BEEKEEEAE

Expand our sustainability consultancy services
to tackle the impact from physical climate risks
on buildings and organizations. For example, our
consultancy services assist clients in addressing
climate-resilient design. Sponge-city design
ensures buildings are flood-resilient, while
microclimate studies ensure the thermal comfort
of outdoor areas to bolster heat stress resilience

BRHEFINA AR - AR EERIERRE

BEMMRRIEE - 120 RIAIERE AR AT
B EPRRARIREEIERHEE - BRMTR
FHERZEYMEFHUEE S - MMRIRTZTRELR

= SN I3 RO BVET S 1 DASE SR 2B D IRTE RE

Sea level rise

SPE LI

More vulnerable to storm
surges and coastal
flooding, as our office is
located near the harbor
URNEEMRN AT
A2 R RSB A EH
K&

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans

FHGREBCR - REMAEEINITIESME
2 BIEEBEE S
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Climate-related Risks and Opportunities

RIRERARRNEE

Potential Impact
BEXE

Our Climate Strategy
KRR KR

Transition Risks

B

Policy and legal risks

BORAER R

2024 - Mandatory
regulation of municipal
solid waste (MSW)
charging

T UE T E R EE Y
(MSW) I By 58 I #7 E

2025 - Mandatory TCFD-
aligned climate-related
disclosures by the Stock
Exchange’

T RFBA PRI
% ER EATCFDEY RUIR AR B
B

Increased human and
financial resources
expenditures in
sustainability
management
AFEEERE A ENAN
ANEFH) 32 H N

Enhance our waste management and reduce
diversion from landfill in our environmental
policy
EHRMERITBER P IR R IR EY &R IR
ZEREYIHER

Expand our sustainability consultancy services
to tackle the impact from climate change on
buildings, infrastructures and organizations
BREMOAIFELSR - ARHRIRS R
) - B e ASN T E

Technology risk

Transition to low

Keep abreast of the latest sustainable

FlgE b emissions technology technological applications and innovative
KR R AT construction methods such as Air Improvement

Photovoltaic (AIPV), Modular Integrated
Construction (MiC) and introduce to our clients
when considered to be an effective solution
TER T B ECT R A FHE R I R AN BT hE T 5
% - BIInZE R RIS RE(AIPY) ~ R AR EREE
EMIC) - WARMMEFRHEERNFERA R

Market risk Increased market demand Increase opportunities and revenue from green

higE kR for climate-resilient and building and ESG business

green building design
SRR ER NG E
SR BRI

Increased investor
demands for green and
low-carbon financing and
investment

REE LR EERIRHEE
s

B INAR IR SEFNESCE S FULA

Attract green investment and provide green
finance consultancy services

WalARERE - REE DR AR

Reputation risk

BERR

Increased risk of

greenwashing
SRARE B3 N

Enhance credible third-party certification and
sustainability benchmarking

ISR AIEEE =77 R M A 5 A AR

! New Climate Requirements aligns more closely with IFRS S2, to be effective !
from 2025 reporting year in phases.

MRFEE (BRI B REEANS2E B—5 0 #1¢
20253 EFERDPEERERL ©
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Metrics and Targets

The table below presents key metrics related to the impact of GHG
emissions, energy, green building projects and ESG projects on the

EENMBR

TRINETEBEREYM - BER - RBEEIAH
MESGIA B $f U AT HAERE M 15 0 I O 2 2 4R

financial aspects of the Company related to revenue and expenditure. FARIRASEIEIZ o
Financial Category Climate-related Category  Metric Unit of Measure
MR RIREEER BE By 2024/25 2023/24
Revenue Risk Adaptation & Percentage of Revenue % 63.5 64.2
A Mitigation From Green Building
[ e 46 £ 4% 2 Consultancy Projects

FEREBRERRAR

paNsd
Revenue Risk Adaptation & Percentage of Revenue % 11.8 7.5
A Mitigation From ESG Reporting and

B i 3 B 4% Consultancy Projects

ESG¥ & BaRARIIE B A

ERaysd
Expenditure Energy/Fuel Total Energy kWh 152,448 165,025
g BB, R Consumption FEF

BEE=E
Expenditure GHG Emissions Total GHG Emissions Tonnes of CO,e 116.27 109.39
ogant BEREEHEN (scope 1, 2, 3) (“tCO,e")

BRERBINE WE—SELIRE S

(#E1,2,3)
Expenditure GHG Emissions GHG Emission Intensity tCO,e/Employee 1.51 1.30
= mE RN RERBHNEE WE —fULIRE

/8T
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Natural-related Risk and Impact Management
Locate

In this phase, we systematically conducted geospatial mapping of
operational sites to identify priority areas for potential material nature-
related risks and opportunities by analyzing the interaction mechanisms
between our business footprint and natural ecosystems. Leveraging on
the World Wide Fund for Nature (“WWF") Biodiversity Risk Assessment
Tool, we performed a dedicated spatial analysis of our Hong Kong office
locations to scientifically evaluate their proximity to internationally
recognized Key Biodiversity Areas (“KBAs”). The assessment results
confirm that these areas fall outside the distribution ranges of primary
ecological zones and terrestrial biomes as defined by WWF.

Evaluate

Conducting natural dependency and impact assessments for the
consulting service supply chain, analyzing the interaction mechanisms
between each supply chain link and natural ecosystems, and determining
key focus areas and improvement directions. Following TNFD guiding
principles and using ENCORE tool data for analysis, systematically
identifying themes of natural dependency and impact in the process of
knowledge service delivery within the supply chain.

BARMEBERE RN EEE
EfL

R - BRPIRGHREESIEERER -
B T AR E B B AR R B MG - BRE
EEARERRERENELRE - RRRAER
BAESEWWRAEMZEERRFE TR  #HHE
ERcREAREAST  MEFEAREERE
MERMERIEHBE - FIEARBETR  ZRET
RERTRWWF 5 E B = B A R (R I e 3 AR W B 0 o
#EEA -

B

HE @ ARG HEEARB NKBIERPZENG
AT H RS IRAE AL RAROIERS - I
FEEERETRE NBETT R - BETNFDIEE R
Al - ZRAENCORE T AZURMETTOM - RATRRI &
A ABE IR S B A AR KRR ETE -
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OUR APPROACH TO SUSTAINABILITY
KAV REZ RS &

Natural-related dependency analysis B SAEEIRIMXEERI R 2D 4T :

Flood Global climate Rainfall pattern Soil and sediment
mitigation regulation regulation retention
By L3tk PIREARED P FIIE IR ED TEMTEMIRE
¢ ¢y b b
[ S a4 a4 14
Very low Very low Very low Very low
e i FEHE FEHE FHEFER
Water flow Water Storm Local climate
regulation supply mitigation regulation
IKMEBHEE oK BB 353y A3b SR AR B B
"'y ¢y ¢y, 4\0
1 e 4 e 4 N 4
Very low Very low Very low Low
FEEE FEFE FEFE (i

Natural-related impact analysis B AMHBEZE 54 :

Emissions Emissions of non-GHG Disturbances
of GHG air pollutants (e.g noise, light)
BEREEHEN IEREREBHEN F# (HIRE - KEE)
ZERSAY)
% % N\
Very low Very low Low
EEE TR &
Generation and release Volume of Area of
of solid waste water use land use
B BB RE Y BRIk Rk T A
N\ N\ o 1%
Low Low Medium
& & H

Given that the assessed nature-related risks and impacts are deemed immaterial,
related disclosures for risk and opportunity management are omitted for the Year. As
our assessment methodologies advance and climate conditions dynamically evolve, we

will selectively disclose material risks and opportunities through ongoing reviews.
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OUR COMMITMENTS TO SUSTAINABILITY

MY A f5 4B B R VARG

Our Science-based Targets and Participation in
Race to Zero

The Group recognizes the severe impact of climate change and
understands that humanity is facing an unprecedented crisis. As such,
AEC strives to lead as a role model and has set decarbonization targets
validated by the SBTi. During the Year, AEC has updated its near-term
target to align with the Business Ambition for 1.5°C scenarios, in which
AEC is committed to reducing scope 1 and scope 2 GHG emissions by
42% compared to the base year (2023) by no later than 2030 and to
measure and reduce its scope 3 emissions. Moreover, AEC has also
set its net-zero target validated by SBTi, in which AEC is committed to
reducing scope 1, 2, and 3 emissions by 90% by no later than 2044 as
compared to the base year (2023). Meanwhile, to better demonstrate
the Group’'s decarbonization ambition, it commits to achieve carbon
neutrality within its own operations and along the value chain by 2030.

Beyond the current science-based target, the Group is also a part of the
UN-backed Race to Zero campaign. The campaign aims to halve global
emissions by 2030 and achieve net-zero carbon emissions by 2050 at the
latest.

gﬁﬂFﬁE@ﬂ%‘iEEﬁE SN2 HE FQFT
17

TEEEHIGRBCHBRETE  WEMBABEIE
HRAIATRBMGEHE - Bt THTARARRB DA E
Bl - WHIE T BRI 2 AR B IR (E %A 4SBT F
BURBERIZ o AFE - HARARREFTEGEMR LB
TIN5 CRIBERE  BEEF(ZTZ=F)MEL - ~
BR-_TZTFEHENMEE2EEREERER
D42% - WRIEME D EEHEIPENE - thHh - AR
IRIREY TRSBTIER ERFEAIE - AR EEEF
ZE-=F)fAL  TER-ZTNNFAEEHE - 2
NI EREHRERDIO% - R AFFREEA
EERRCRL  AEBAER -_SZZFHER
By 2@ R EEERPAM -

BRTEANMEERBRZIN  AEED IS E
XENERTHESHINE L — - ZEBEES
TTEREHMBNERY - KRB _TRTF
BERFTHN -

AEC’s SBTi Roadmap T AR RHISBTiH 4 B

Base Year

100% HEE

2030

80% EHEE (81.5°CHE)

60%

40%

BEEFHENEEREHERE

20%

GHG Emission Compared to Base Year

100%

™ 3
NN
o o
ISR

2025
2026
2027
2028
2029

Near-term target (1.5°C-aligned)
42% reduction of absolute scope 1+2 emissions by

: F2030F BHEE
128 R 42%

Near-term target
90% reduction of absolute scope 1+2+3

emissions by 2044
FRHHER  B2044F K EHHE
1+2+3HE B D 90%

Net-Zero by
2044
20445 ZF
ERFBHN

2044
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OUR COMMITMENTS TO SUSTAINABILITY
RH IR R A AE

In order to work towards a zero-carbon future, AEC has formulated a
net-zero roadmap to transit to a low carbon economy and living and
progressively realize the Company’s zero carbon strategic ambition. The

BT ERTWRE - HRRRFIE T ARG EM
ERBENFTRARE  ZLEREBE N THREE
BiF - FAIE B T PIR -

details of roadmap are as follows:

Reduction of GHGs
RO BRERBEEENK

Scope 1: e Convert face to face meetings to online virtual meetings as far as is possible
giE : RHEHERE AR LR
e Purchase an electric car for company business use
BESHEERLAIBBHAE
Scope 2: e Smart lighting
gE2 : AR

¢ Room temperature control
=R 1ES

e Enhance energy efficiency
R

Scope 3: e Smart water tap
giE3 : BReKEESA
e Dual water flushing
& 4R 0K
* Waste recycle
BEY) O
e EPD waste recycling scheme
RIREEY) LGS
e Sub-procurement
REE
e Waste measure
REEYHeat
¢ Reverse vending machine
2 B ol Yk
e Carbon Neutral Carpet
rdask bk
e Coffee ground recycling
BgE & Bl 4

RECs
AHERREE

Scope 2: e Purchase RECs from local electric companies
giE2 : WAMBEBNARIEER BEERES

e Purchase reputable I-RECs
BERXZERNBRATBERRES
Offsetting Any Remaining GHG Emissions
EHE MR R RERE K

Scope 1,2 and 3: e Purchase carbon offset credits
gIE1 - 2713 : BEHRIKHER
32 SUSTAINABILITY REPORT
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OUR COMMITMENTS TO SUSTAINABILITY
Y A AR R VA

Commitment to Carbon Neutrality with WorldGBC
and GBACNA

To achieve carbon neutrality targets established in the Mainland China
and Hong Kong, AEC is proud to join ranks of WorldGBC Asia Pacific
Net Zero Collaborators and be the founding member of GBACNA, which
strengthens international exchanges and collaborations, seeks for the
optimal governance towards climate change and works together to
protect the earth.

As one of the WorldGBC Asia Pacific Net Zero Collaborators, AEC is
collaborating closely with WorldGBC in the Asia Pacific region to increase
confidence and motivation to achieve a net-zero built environment. It
represents perspectives from diverse sections of the buildings value
chain, providing further insights, as well as resourcing the roll out of
WorldGBC's Advancing Net Zero program, a global project working
towards all sector decarbonization by 2050, in the Asia Pacific region.

Carbon neutrality is the only option to promote the systematic change
of economy and society in line with the trend of global ecological
management change. The missions and objectives of GBACNA are to
facilitate the country’s dual carbon reduction targets under climate
change and meet international commitments, promote green carbon
neutrality and industry transformation in the Greater Bay Area, utilize
the expertise of the Greater Bay Area to foster the growth of green
technology, as well as developing green finance and carbon trading
market in the Greater Bay Area, etc. As a member of the WorldGBC Asia
Pacific Net Zero Collaborators and a founding member of the GBACNA,
AEC will continue to assist and play a key part in promoting carbon
neutrality of the Greater Bay Area.

ARELAROEESSGNAY
S EY T T P

RERPEAEMBBMRILORTMEZE - WA
RRBVREZERIAERAZEEEZ ST AMHEF
TAREBHZ —  AKRAKNERIS MRS EIH
8 - AR BB R AR - WS RKEE
BRIRE(LETTE - AHKRIREIK -

FRERFEREZEGTAMBRNFTEIERH
Z—  MARFRETARNERFERELZES
EEEMFE LB ERAERZETERFTHRD
MIT8 ) - MARKRKKREZREERTRABINE
BHoORME-ZZHNER USERAKCRERES
AN ZFATFRAED MR ERBERITEBRMR
MEIA R FEA 8 2 HEREER -

P MEERAZIREREESCOBET - HHE
EHERAMEEENE—EE - [t KEREHRP
MipgnEs e RRRERREREELCTHNE
BHORSEB IR - BITEIRENAGE - REXNERD
ARBIRT A REXEE - MAAERERNFXEAER
EFBRERNER - ARBRSE S BN AR
RHNEF - EREAREREEZE @ NHEF
TEEARR — B M A & 5 M & 58l 18K
8 OMARRBEES N IERERAXZRRTM -
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Commitment to Wellness

One of our most important goals is to maintain a safe and harmonious
working environment for our employees. We continuously enhance
health and safety measures in our workplace. We monitor our office’s
indoor air and water quality strictly by conducting air quality and water
quality assessment on a regular basis to ensure that the indoor data
meets the standards. Besides physical wellness, we are expanding our
attention to mental wellness and have participated in the Mental Health
Workplace Charter initiated by the Advisory Committee on Mental Health.

Waste Management

To actively implement environmental protection goals, we strategically
place recycling bins to guide employees in responsible waste disposal.
Simultaneously, we utilize the real-time monitoring function of waste
scales to accurately track waste generation, establishing a closed-
loop management system of “behavior guidance — data tracking — goal
optimization” to ensure the scientific rigor and enforceability of our
waste reduction targets.
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HAZREZNERZ - RARMNEI#E—EL
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OUR COMMITMENTS TO SUSTAINABILITY
RH IR R A AE

Progress Report against UNGC 10 Principles BEEEZREN+TERAEERS

AEC is a signatory to the UNGC which outlines 10 Principles for THARRIRBUNGCHERE S » 2B T1EAE S
responsible business activities that endeavor to do no harm and advance FEETSHNTIERA - SLFEHRNIRIESE
positive impacts on our environment and society. The following is our WiRERBMNBRRENM T EHEREBTEELE o U

progress in advancing the 10 Principles during the Year. TREMANEEHETIERBAER -

Principle AEC’s Approach Sections

RE TRBRRIE =30

Human rights

AfE

1. Businesses should AEC values human rights and creates a healthy and safe working Our Commitment to
support and respect environment for our staff. Our office has installed air purifiers to Wellness
the protection of improve indoor air quality (IAQ). Regarding the acoustics comfort, WA R R EGR
internationally proclaimed acoustic foam was installed on the ceiling to reduce the noise from the
human rights surroundings, which provides a comfortable and quiet environment Innovation Drives Team
PEBZESMMEERL  for our employees. Vitality
NRNFIBAE TARRRERAE - REMNETAE—ERRLENITIERE - & BFEEREKN

PR AERNLRE TERFEBTRETEANERES - £ESEE
2. Businesses should make  [EHME @ RIERTER ELE TSR - WP BAEMNERS - BRM

sure that they are not 7B TIRPEFERTFFNIRE -

complicit in human rights

abuses Besides, AEC focuses on staff's mental health. A human resources
ERTLZEIMIELRE  advisor who provides counseling services is available. We also
BB AERNTTA promise to protect employees’ privacy and ensure proper handling

and management of confidential personal information.
BEAN - OBARIRIREE B THIOIRRE - ANWERERRA OB AR
% o BFRAGHEREE THNRL - WRRZSEEMEERZOEA

1—55 °
SR
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Principle

A

Labor
IR

Businesses should uphold
the freedom of association
and the effective
recognition of the right to
collective bargaining
EEZEREETRR
HGRBE R RBA AR ER

Elimination of all forms
of forced and compulsory
labor
ZoBREER AR A
77

Effective avoidance of
child labor
BRI ETHE

Elimination of
discrimination in respect
of employment and
occupation

JHBRBE MBS ER
AR

Sections
=6

AEC’s Approach
THARBRRIN T

A range of recruitment standards and policy are stipulated. To prevent
child labor, forced labor and any forms of illegal labor, the validity of

Boosting Diversity,
Equality and Inclusion
EBZT - FER
R

identity documentation, age and working permit of the candidates are
verified by administrative/human resources department.
THARIRIRIRTE T — RYBEEENBER - B IEET - @:BL AT
AERNIEES T - RBEANSHEME - FERAMTIEFTRAIENB L
B1TE, ANEREPIZE -

We endeavor to respect the uniqueness of our staff and create an Safeguarding
Workforce's Wellness

RIEE TR

inclusive and diverse working environment, upholding the principles
of equal opportunities regardless of race, ethnic background, sexual
orientation, and gender. We organize team building activities regularly
to cultivate a harmonious working culture among the company.
BB HEEETHNEST  TEAE—EETNE T TERE
ToEk  REES  MRAMER - 6T FEHE - BT A
B ERES - R RINEE SN TIEXL °

We cherish our staff's opinions. Therefore, we conduct an open and
transparent dialog with our colleagues annually. Through conducting
surveys, we can obtain our employees’ feedback on various aspects,
including compensation package, workplace, staff benefits, corporate
image, training and development and team building. This “bottom-
up” approach allows AEC to receive opinions from the employees and
address their needs.

BHP2HREINER - Ait - ZMSFEGRFASETARBHANY
o IERT - RMFIAEGETIHHMEE - TIE5Mm - 88 - &
FER - BlFERALEKRERETR S ENRE - S&E[H T
I FEETAIRREEFAENE THE R M B fIeFE K -

In addition, to facilitate communication between staff and exchange of
ideas among departments and senior management, staff meetings are
conducted on a regular basis. AEC also provides feedback to our staff
members annually. This two-way communication allows employees
and their seniors to discuss and improve performance.

BEAh - RTHRETER - HFINSEEEABZEARBRER - &HME
HEFEI®R  PRARRESFRARMNE LRHRE - EREER
BB E TN ERFRAESEK
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Sections
=6

Principle

A

AEC’s Approach
THARBRRIN T

Environment
RIE

Businesses should
support a precautionary

AEC adopts a precautionary approach to climate action. Climate
projections encompass a level of uncertainty. However it has not

Our Commitments to
Sustainability

approach to deterred AEC from driving proactive climate action given the potential ~ F{fi¥ Al 343 E &)
environmental challenges  climate impacts of catastrophic scale. As such, AEC has pledged to e

R HIRIBHRBR

Undertake initiatives

to promote greater
environmental
responsibility

F BN AR R PTARIERY
=

Qs

Encourage the
development and
promotion of
environmentally friendly
technologies

SR BN B RO HE IR IR R AT
Ry

the SBTi, the worldwide initiative that supports business companies
to minimize their GHG emission with a global temperature alignment
for a goal to reduce its scope 1 and 2 emission before 2030 by 42%.
In addition, AEC has cooperated with the WorldGBC to offer net-zero
solutions in the property development and management sectors.
Since AEC is one of the members agreeing to attain net-zero emission
by 2030, a net-zero roadmap navigating to the target was initiated.
TARRRE AR TENERERFERS 1 B - RIRTERIB S —ERENTHETE
M BEEIKBEERENBERGTE  ©IWR BRI MIESRE
BNRIETTE) - At - HARREMBBERERABIEL AR - &
RIEZRER  BEARXFRBEIREFHEB RS AR E R
RERBEN  UWEBRE_Z=2F 2 EBENNEBE 28R ER
DL2%EBEIR o AN OTARREERGERELZEGEIE - EEM
ERBNERESREFITHMAFTER - ARNTARREAHI—Z=
TEEHEFTHMONE 2 — - BHE T BRFTEEHOEARE -

Enhancing energy efficiency is one of the fundamental steps to achieve
the target. As we are aware that using resources efficiently can
reduce the environmental impacts, expand the resilience on business
continuity and minimize our operation cost, we keep monitoring and
managing our energy usage pattern with smart devices.
NsRERME T ER B IRNEARTEZ — « HIVRR T BEIH A A
BRAIABDEHIRENTE - BAEFGEENNENL TR AR EHE
EERMESKA - BMBRSEREFEEENEERZE FMiER
AR -

Our core business is to provide environmental solutions to our clients.
We motivate our clients to take up more environmental responsibility
in their building projects. For example, selecting sustainable building
materials and installing high efficiency facilities. Also, to extend the
environmental responsibility to our business value and community,
we share sustainability ideas among our suppliers and the public by
organizing career talks, symposiums, webinars and other community
participation activities.

BN ROEBRREPRERFEMATR - ZAISEEFEMIIE
BREEEPAETSZHNRIREML - flA0  EEAFEREM BN R
R o WA - BT KIRERETTEHIRMOEEEENTE - &
TRAAAIEEERE e BRI eNEMtE28T - £
HEBNARZENZAHEERED -

Accelerating
Decarbonization
I HE IR

Partnerships Towards
Net-Zero
BRFEHBHEBIER
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Principle

A

Anti-corruption

P

RES

10. Businesses should work

against corruption in
allits forms, including
extortion and bribery
rRERUSBIANE
5 BIEREERRMITH

%8

AEC’s Approach
TARBRRIV A

AEC prohibits any form of corruption and bribery. Our staff received a
staff handbook that includes the section of Code of Conduct. The staff is
informed that soliciting or accepting any advantage in connection with
his/her work without consent from AEC is strictly prohibited. In order
to allow our employees to report any misconduct and malpractice
anonymously to the administrative/human resources department,
whistleblowing mechanisms have been established. The legal
department shall then conduct investigation promptly. Regarding anti-
corruption and bribery, no major non-compliance with the laws and
regulations nor whistleblowing incidents were reported during the
Year.
TARRREILEATE AN E SR - RAHNETIWE TBETRE
RAIME TFM - MARRKREZEE TERE ARG AIMER TR
THAETERBNERFE - B TEE LMERNITE ANER
PR MERAETRIVEBRITA - IR 7 EBEH o AR
JERFFEITRE - ERE)SHRAE @ AFEERBEEBEREEERN
RMEM o

Sections

=z s

B

Corporate Governance
TEEER
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Advancing Environmental Professionalism -
AEC Group’s Commitment to ESG Leadership -
HKIQEP

Ms. Kwok May Han Grace, Chairman and Executive Director of AEC Group,
exemplifies the Company’s dedication to environmental stewardship and
professional excellence through her role as Honorary Treasurer and
founding member of the Hong Kong Institute of Qualified Environmental
Professionals (HKIQEP). The enactment of the HKIQEP Ordinance on 8
November 2024 marked a pivotal milestone in Hong Kong's sustainability
journey, establishing a statutory framework to recognize environmental
professionals. This initiative, championed by HKIQEP with cross-sector
support, addresses a critical gap by providing a formal pathway for
aspiring environmental practitioners to attain accredited qualifications -
strengthening the scientific rigor and credibility of the profession.

AEC Group’s involvement underscores its commitment to embedding
ESG principles into industry practices. By supporting HKIQEP's mission
to elevate professional standards, AEC advocates science-based
environmental governance, equipping talents to tackle challenges such as
climate change and resource scarcity. This case reflects AEC's broader
vision: fostering collaboration between policymakers, businesses, and
experts to drive scalable solutions — from carbon reduction strategies
to green finance — while aligning with global benchmarks such as the
Paris Agreement. Through such leadership, AEC reinforces its pledge
to advance sustainable development and inspire the next generation of
environmental innovators.
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ESG Certified Professional (ESGCP®) Examination

As a pioneer in the field of sustainable development, AEC has
consistently adhered to continue to provide independent and professional
sustainability advisory services while systematically advancing the
construction and practical application of ESG knowledge systems.
Committed to cultivating ESG professionals and strengthening market
mechanisms, we drive collaborative efforts across sectors to build a low-
carbon future through innovative solutions.

AEC has established a strategic partnership with the Hong Kong Listed
Companies Association (“CHKLC") as a knowledge collaborator to co-
develop the ESG Certified Professional (ESGCP®) Examination. This
certification mechanism is distinguished by three core attributes.
Firstly, as Hong Kong's first ESG professional assessment system
deeply anchored in exchange regulations, it closely aligns with the latest
regulatory requirements of the Hong Kong Exchanges and Clearing
Limited (“HKEX") Environmental, Social and Governance Reporting
Code, addressing critical market needs for compliance-focused talent.
Secondly, the framework integrates internationally recognized standards
such as the climate disclosure criteria of the International Sustainability
Standards Board (“ISSB"), the Task Force on Climate-related Financial
Disclosures (“TCFD") framework, and the Science-Based Targets
initiative (SBTi), complemented by in-depth analysis of ESG disclosure
practices from HKEX-listed companies. Thirdly, it emphasizes practical
application through a multi-dimensional assessment mechanism that
evaluates professionals’ ability to translate regulatory requirements
and global standards into actionable strategies, empowering ESG teams
in Hong Kong-listed companies to enhance compliance capabilities and
strategic thinking while accelerating alignment with global sustainable
development trends.

To amplify the dissemination of ESG knowledge, AEC's ESG Academy
launched a series of specialized training programs in FY2024 comprising
8 intensive workshops totaling 54 training hours. These sessions
attracted nearly 100 professionals from diverse industries. The
curriculum was structured around key themes including deconstructing
key ESG concepts and topics, analyzing regulatory developments,
sharing industry best practices, and exploring corporate climate risk
management strategies, significantly enhancing participants’ strategic
decision-making and risk management competencies.
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These efforts underscore AEC's multifaceted role in advancing the
ESG ecosystem — serving not only as a key contributor to professional
standard-setting but also as a catalyst for industry capacity-building.
Through a dual-driven approach combining authoritative certification
systems and practical training mechanisms, we continue to energize
Hong Kong's ESG talent pool. By equipping enterprises to transform
sustainability blueprints into impactful business practices, we collectively
propel the region’s transition toward a greener future.
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Core values: Wellness and Environment

Expanding Sustainability Footprints

AEC has been pioneering and expanding its services in the sustainability
field, actively contributing to the construction of sustainable cities
and spearheading efforts towards a decarbonized world. With our
headquarters based in Hong Kong, we have established a strong
operational presence not only in Hong Kong itself but also across the
extensive regions of the Mainland China and the Asia Pacific.

AEC promises to provide our clients with high-quality and satisfactory
services and products. We uphold this commitment by rigorously
overseeing the quality of our services and products in alignment with
the 1ISO 9001:2015 QMS to ensure that our clients receive professional
and reliable service throughout every phase of project planning,
management, execution, and monitoring.

AEC has always been at the forefront of sustainable development, and
is committed to advancing towards the latest net-zero targets. In the
quest of achieving our shared goal of advancing net zero alongside with
our clients, AEC strives to provide a one-stop solution-based service that
covers environmental and sustainable services:

Environmental Consultancy &
Sustainable Design
R RIS ERG
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Acoustics, Audiovisual, Lighting &

Theater Planning
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Green and Healthy
Buildings
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Green and Healthy Buildings

The green building certification consulting services at AEC provide
environmental design and one-stop certification application services to
attain greater sustainability for the new and existing structures. Through
leveraging our expertise in the Building Environmental Assessment
Method (“BEAM Plus”), Leadership in Energy and Environmental Design
(“LEED"), Building Research Establishment Environmental Assessment
Method ("“BREEAM”), China Green Building Label (“China GBL"),
EDGE Green Building Certification (“Excellence in Design for Greater
Efficiencies”), WELL Building Standard (“WELL") and Fitwel, our clients
can fulfill the local and international green building standards.

Environmental Consultancy & Sustainable Design

AEC’s sustainability and environmental consulting services offer
architects with sustainable designs solutions for urban renewal,
integrated planning and sustainable development since we emphasize
on the health and well-being of those who live in and around the built
environment. The sustainable solutions consist of environmental impact
assessment, air quality impact assessment, air ventilation impact
assessment, noise impact assessment, environmental monitoring and
audit, carbon and energy audit and building environment research.

Green Finance, Sustainability Strategies & ESG Advisory

The ESG reporting and consulting services in AEC have grown
consistently to assist businesses in formulating their sustainability
approaches. During the Year, we continued to improve our one-step
online ESG management platform - Sustainature. It simplifies ESG
data processing, enable data analytics and management with the
same platform and generate the HKEX and Bursa Malaysia compliant
ESG reports, helping enterprises track their progress towards
carbon neutrality goals and enhancing ESG performance. In line with
sustainability reporting, we also offer auxiliary value-added services
such as stakeholder engagement, materiality assessment, target setting,
sustainability assessments such as Global Real Estate Sustainability
Benchmark (“GRESB”) consulting and sustainable strategy development.
Our mission is to direct our clients toward a sustainable future on
a solution basis that outperforms regulatory standards. In light of
more stringent disclosure requirements of sustainability reporting
guidelines and frameworks, we aspire to advise clients on up-to-date
industrial trends and assist them in growing their capacity for long-term
sustainable development.
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We are honored to be recognized with several significant accolades
throughout the Year, which assure our expertise and devotion to
producing high-quality ESG reports. AEC has been awarded the Best
in ESG Reporting Awards (GEM), Best in ESG Awards (GEM), and ESG
Report of the Year (GEM) by the BDO Limited, which acknowledged
the outstanding performance of AEC's 2021/22 ESG report. These
accomplishments epitomize our leadership position in both Hong Kong's
and Mainland China’s green building consulting industry.

In addition to ESG reporting and consulting services, responsible
investment is also one of the core business segments of AEC. When
providing professional consulting, we comprehensively assess the
impact of ESG factors on long-term investment returns and optimize
investment strategies for clients based on sustainability principles. At the
same time, AEC is committed to making responsible investments in key
sustainable development areas such as climate adaptation and resource
circulation, and has strategically invested in climate risk management-
related projects in recent years.

Acoustics, Audiovisual, Lighting & Theater Planning

AEC provides professional acoustic, audio-visual, lighting, and stage
design consulting services to assist engineers and architects in
systematically evaluating the environmental performance of various
building materials and products, ensuring that acoustic and lighting
environments meet comfort standards. The services cover multiple
technical areas, including architectural acoustics optimization, building
structure acoustic analysis, public address system design, indoor and
outdoor building lighting system planning, exterior wall lighting energy
efficiency optimization, mechanical equipment and aerodynamic noise
control solutions, as well as professional stage design and integration
of stage mechanical equipment systems. Through cross-disciplinary
technical integration, the Group helps clients proactively incorporate
sustainable design concepts at the project planning stage, enhancing
spatial environmental quality while supporting the achievement of green
building certification goals (such as LEED and BEAM), and promoting the
transformation of the construction industry toward a low-carbon, high-
comfort sustainable development model.

Air Quality, Smart & Green loT

In addition to our core services, AEC also provides a number of
enhancement services for our clients to further their sustainable
development aspirations. To enhance properties’ overall indoor
environmental quality, AEC has been providing real-time air quality
monitoring solutions to our clients, to aid them to monitor and
improve indoor IAQ of their properties. Moreover, to improve clients’
environmental data management capabilities, AEC has also been
providing our clients with loT solutions, enabling real-time management
of energy, IAQ, water, and waste across locations, facilitating trend
analysis for predictive maintenance and carbon reduction optimization,
and supporting integration with third-party platforms like weather data,
BMS, and remote control automation.
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Case Study
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AEC Leads International Commerce Centre
(ICC) to Achieve The First Building in Asia to
be Certified by the U.S. Green Building Council
(USGBC)

Background

International Commerce Centre (ICC) is the tallest building in Hong
Kong and currently ranks as the 5th tallest in the world. The 484m tall
building, with 118 storeys, is a Grade-A building. It offers 3 million sq. ft
of office space, an observation deck (Sky100), top class restaurants (Sky
Dining 101) and a hotel (the Ritz-Carlton). As a building reaching 484 m,
ICC is not only a landmark in Hong Kong but also a global benchmark for
mega-tower projects around the world due to the numerous innovative
technologies and green design concepts incorporated throughout its
construction and operation.

AEC consultancy services for ICC

In this project, AEC being the green & healthy building consultant
of International Commerce Centre, offers professional consultancy
services on various green & healthy building certifications, including the
followings:

e BEAM Plus Existing Building Version 3.0 Pilot Scheme (Beta 0) - Final
Platinum

e LEED v5 0+M: Existing Buildings - Platinum

* BRREAM In-Use International 2015 — Outstanding

» WELL Health-Safety Rated
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AEC is thrilled to announce a landmark achievement for International
Commerce Centre (ICC):

ICC is the first building in Hong Kong to attain the BEAM Plus Existing
Building (EBv3.0) Pilot Scheme Final Platinum rating, issued by the
Hong Kong Green Building Council. ICC achieved a score of 120, the
highest attainable credit points in the pilot scheme. The BEAM Plus
Platinum certification is a milestone to reflect ICC's commitment to
environmental stewardship, energy efficiency, and occupant well-
being.

ICC is also the first building in Asia to attain Platinum certification
under the latest Leadership in Energy and Environmental Design
(LEED) v5.0 Operations and Maintenance: Existing Buildings by the
U.S. Green Building Council (USGBC). ICC achieved a score of 91, the
highest among seven certified buildings worldwide. This recognition
underscores ICC's unwavering commitment to environmental
excellence, operational efficiency, and sustainable development.

Some key project highlights

-driven smart building systems optimizing operational
efficiency

Implemented an Extended Reality Facility Management system in
operations.

Utilized technologies, such as artificial intelligence (Al), Internet of
Things, Digital Twin and big data analysis.

Enhanced energy efficiency by deploying Al-driven optimization and
energy management for the air conditioning systems.

Total electricity consumption in 2024 decreased by over 20 million
kWh compared to that 2012.

Advanced energy-saving technologies reducing carbon
footprint

Utilized Al-driven smart building systems.

Utilized high-efficiency chillers, chilled water battery system, and
real-time energy monitoring.

Implemented double-glazed low-emissivity glass and advanced
insulation.

In 2024, ICC has earned the HKGBC's Zero-Carbon-Ready Building
Certification with a “Super Low” rating to signify its contribution in
the pathway for decarbonization.
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Community engagement & wellness-focused workspaces fLIE 2 E R R AR TIERIE

ERSEM BB EIERShELEEE

e Regularly organized various community partnership programs and
conducted stakeholder engagement regularly.

« Dedicated to drive green initiatives and sustainable events. o BRRGEEBHEFEER

« Provided access to information on indoor environmental quality. o IREBEANRBLREENMEERAL ©
Sustainable waste & water management practices AIFEREY N AKEREE

. Utilized a smart waste management system. - RABSZEWERRE -

« Promoted recycling and upcycling programs, as well as food waste o TR R BIEETE] - UREIRRBEREE o
reduction initiatives.

« Equipped with low-flow toilets and toilet leak detection sensors. o WEBEEREZERRRBKEDIKESS -
« Optimized water efficiency and prevented waste. o BEAKBEWHGIERE -

United Nations Sustainable Development Goals WS EA#5E%RE BH1Z(UNSDGs)
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Case Study
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Hongkong Land’s Central Portfolio in Hong Kong
* Alexandra House
* Chater House

e The Landmark (Edinburgh Tower, Gloucester Tower, York House,
Landmark Atrium)

» Jardine House
e Prince’s Building
» Exchange Square (One, Two & Three Exchange Square, The Forum)

Alexandra House, Chater House, The Landmark (Edinburgh Tower,
Gloucester Tower, York House, Landmark Atrium), Jardine House,
Prince’s Building and Exchange Square (One, Two & Three Exchange
Square, The Forum) are the central portfolio managed by Hongkong Land
(Property Management) limited in Central District.

Those buildings sum up with around 613,900 m? of Gross Floor Area
(GFA) and they were all “Triple Platinum” certified with BEAM Plus EB
V2.0 Comprehensive Scheme, LEED Existing Building and Operation
v4.1 and WELL Core v2 during 2023-2024. AEC was appointed as project
sustainability consultant to conduct a comprehensive review of these
buildings and make recommendations to the property management
company for improving building performance while identifying
outstanding features.

N —
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In this case, AEC has successfully guided taking one of the most
prominent property investment, management and development groups in
Asia on a journey of green and healthy existing buildings, This effort not
only contributes to Hongkong Land’s carbon neutrality roadmap but also
sets a good example for other peers. AEC collaborated with the building
owner and property management team to enhance building operational
efficiency. Through a series of energy-saving measures, the energy
efficiency of buildings over 50 years old was effectively improved. The
concept of green and healthy operation was also successfully integrated
into the property management team, promoting sustainability and
environmental consciousness throughout the entire organization.

United Nations Sustainable Development Goals
(UNSDGs)

CLEAN WATER
AND SANITATION

AFFORDABLE AND
CLEAN ENERGY
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Case Study
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AEC Malaysia Office has proudly achieved a historic milestone by
becoming the first office in Malaysia to receive the prestigious
GreenRE Platinum Rating for Office Interior V2.0 in February 2025.
This achievement sets a new benchmark for sustainable office design
and underscores our unwavering commitment to environmental
responsibility and green innovation.

Sustainable Material Selection

To create a safe and healthy workspace for its employees, AEC Malaysia
integrates sustainability into its operations by prioritizing eco-friendly,
low-emitting materials in office design. Materials are selected for both
their performance and environmental credentials, such as low volatile
organic compounds (VOCs), Environmental Product Declarations (EPD),
Health Product Declarations (HPD), and eco-label certifications like
GREENGUARD, FSC, SGBC, and CRI Green Label Plus.

R
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Material circularity: Additionally, the office actively promotes material
circularity to minimise carbon footprints and improve environmental
sustainability by prioritising the reuse and recycling of materials. It
also supports closed-loop systems that enable continuous recycling of
products, thereby reducing reliance on non-renewable resources and
minimising waste over time.

56.17% of the existing ceiling
panels were conserved

56.17%H)3 A RIERIRITIESIRE

97.89% of the existing
walls were conserved
97.89% )R A G EE 1SR

Energy Efficiency

AEC Malaysia also enhances energy conservation by installing LED
lamps and motion-sensor lighting, achieving a Lighting Power Density of
3.28 W/m? and a 57% energy reduction in 2023-2024. The office also uses
energy-efficient equipment certified by Suruhanjaya Tenaga and Energy
Star, along with split-type air conditioners using R-32 refrigerant, further
reducing electricity use.

MEERME : I MAZBEBRESMEBIRE
A BEEEMHEEEAEDRNE - ARE
BRI R ERIF A AFAEN o B BAII
FAXERRS - HEMEFERCKENA - W
WAL NI BEERONKE - YRR ERYH
EE

Recycling bins are provided in the office area

AR IR A R

EAEES

AECH R BB L 2 LEDIE B I R =R AR R 47
LAIRFHEEIR S » WHE2023-2024F B IR FRAATH K3
[Z (Lighting Power Density) /3.28 W/m? + §i £ R iE
57% c AERIFEAESERATEREZESR
Energy Star:R78 )= M AERR 1 - WAF FAR-32/2E K
DEAEH - EHERERES -

Lighting (motion + LED tube light LED round LED square
daylight) sensor downlight downlight
IRAARERR (N BEEE) + LEDKE LED[EIF/ 4 k& LEDJ5 M &

EPARTY

Energy-efficient equipment certified by R-32 refrigerant is

adopted
BRFAR-328 2 7l

Suruhanjaya Tenaga and Energy Star

EERATRRZEERERZE

LI S o Al 2
o) EDmeﬁ
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A tenant sub-metering system is in place to monitor and analyze energy HKPEREBEHRFPOKRS  UEREINMS R

usage in real time. It uses wireless sensors, control devices, and server FRIBER -  ZERBBEERRAZE - EHEE LA
gateways to provide accurate insights from main circuits to individual fResfEss HESERIWAE HEREFHES
loads like lighting, plugs, and air conditioning. Staff can access the data B A ERIREASHEAFEEIE - B TAISKKFIGE
easily for ongoing energy consumption analysis. LE R ERBEETTRRERES T o
Sub-meter Active power graph
Ak BN EE
Water Efficiency FR7KRE %

To improve water efficiency, AEC Malaysia installed 3-star rated pantry BIRFKBE AECERALLETIER K2
taps with a low flow rate of 3L/min and integrated a leak detection EARIDF/ DEMNFKREKEE - WEBARKIER
system. These measures help optimize water use and prevent water R o BLEER BN EAKERILIEKER
loss, supporting sustainable water management. MK ZRFAIRHER FAKGRES o

High efficiency water fitting Water leak detection system

SRREE KA IRK(ERI R ST
Work Place Health and Wellbeing MAERREER EARAL
We are dedicated to creating a healthy and comfortable workplace by BMEAORITERESFBENIIERE  SHRLEE
installing indoor air quality (IAQ) monitors to ensure indoor air quality. NZERMEIAQERRSE  BREAZRMEEIR
FTIRAE o
IAQ monitor CO; level graph
EAEREREAE Z& LK E
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Case Study

&/'\

- Pou

Quarantine Service for Society for the Prevention
of Cruelty to Animals (SPCA) Jockey Club
Centennial Centre (Tsing Yi Centre)

Background

To prevent the introduction of infectious animal diseases, imported
animals must undergo quarantine in accordance with the Rabies
Ordinance (Cap. 421) and the Public Health (Animals and Birds)
Ordinance (Cap. 139). However, the Agriculture, Fisheries and
Conservation Department (AFCD) is currently facing a significant backlog
in its quarantine services, highlighting the urgent need for expanded
facilities and improved processing capacity.

In response, the AFCD introduced new arrangements, reducing the
quarantine period for eligible imported cats and dogs from 120 days to
30 days. This initiative aligns with government objectives on public health
and the safe importation of animals into Hong Kong. To support this
change and meet increasing demand, the Society for the Prevention of
Cruelty to Animals Jockey Club Centennial Centre located on Cheung Fai
Road, Tsing Yi, plans to repurpose its boarding rooms into a dedicated
quarantine facility, ensuring more efficient processing and enhanced
animal welfare standards.

AEC consultancy services for SPCA

Since the project includes a quarantine facility for animals, it is classified
as a Designated Project (DP) under Item N.2, Part |, Schedule 2 of the
Environmental Impact Assessment Ordinance (EIAQ) (Cap. 499), requiring
an Environmental Permit (EP) for its operation. In this project, AEC played
a vital role in preparing the Project Profile for the project, facilitating a
direct application for an Environmental Permit.

EATETYHES(SPCAEEERH
BAEFRL(BFRPO)BERE

BTHLEEMERRNEA  BEGEARREGI(E
421ﬁ))Si<<’&%iﬁ$(§m%&%%)11%1§U>>(%139%) '
EOBYMBEEIHRZ - A AEEBARERER
(AFCD)B AT IEER B ER R RISTEEERE - 2REH
ERRESIRFRIE NEY S

EHEER - REBHLARS  BEEREQH
ERRENREHAH1208 4R =308 - LLIAR R
BREARBERRESGYLR2EATENB R —
¥ REABREZNREEAmIBMNER - &8
EEPYHEFAFEURNBERRERESSER
FRLUNTEFBRERERWMRRIE - KB E
BAXRWIRSBENIRE o

MARBRRAEBTEZEHVH S (SPCAER
HIRIR T 2R R

ARIAE BiESRERE - REBECRREFZETHK
PINEFEL99E )R 251 FFEN.2IEHIRE - %A B
7l A3EF 5218 B (Designated Project * f§FEDP)
H2E 8 B BIREFF ] 35 (Environmental Permit » f&
THEP) « EARIERE F - MARRERLEEGN A
BETEEER  BYEEEERFRBETIE
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AEC is pleased to announce a landmark achievement for SPCA Jockey
Club Centennial Centre:

e AEC provided technical support to SPCA in the preparation of the
Project Profile for the SPCA Jockey Club Centennial Centre at Tsing
Yi. The Project Profile successfully secured direct approval for an
Environmental Permit under the Environmental Impact Assessment
Ordinance (EIAQ), with reference number DIR 312/2025. The
approval was granted by the Environmental Protection Department
through the streamlined approach under Section 5(11) of the EIAQ,
demonstrating the project’s full compliance with environmental
regulatory requirements.

* In alignment with the AFCD'’s revised policy to shorten the quarantine
period for eligible cats and dogs from 120 to 30 days, the SPCA
Jockey Club Centennial Centre transformed its existing boarding
rooms into a dedicated quarantine facility. This initiative directly
supports government efforts to strengthen animal import control,
alleviate quarantine service backlogs, and uphold high standards of
animal welfare and public health.

Some key project highlights:
Enhanced Animal Security with Escape-Proof Design

The facility prioritises animal safety through enhancement to quarantine
rooms, ensuring secure, escape-proof conditions strengthening the
overall security of the facility without requiring any construction works.

Proactive Air Quality and Infection Control

The facility incorporates independent MVAC exhaust systems and
designated isolation rooms to support infection control and prevent
cross-contamination. Proactive air quality measures are in place to
maintain a safe and healthy indoor environment for both animals and
staff while minimising impact on nearby animal-sensitive individuals.

Sustainable Waste and Water Management

The facility implements structured waste handling practices. Water usage
is efficiently managed through routine cleaning operations and well-
designed facility, supporting responsible resource use and operational
sustainability.

MARRMAEM  EEEEDVHEESFTEAR
FrhOER—TREEN BB

« AECEBABEEHYWH S (SPCALAE XK
[SPCAEF B AT ST O HE BN AR
XIE o %I B HN KRB CGRIBE L ETE KD
(EIAO)SB5(INIERMBLIEF - BRRREZEE
HEBIRIBFF AT 8 (4R 5% ¢ DIR 312/2025) © &0 &
BIEE FEBRRERERK

- BAREZHABERHERRENRZIA120
RAEREIAMERTHE  BEEEDYHEER
SeaRFhLCKREFTRFERAMEAERR
RERHE LR B SR s s g N E S -
FEBRIRGEE - WHEFRKFOBYREN K

NHEBERE -

—LIEA SR
nas e —PkiiaRs

ZRmEBECHREFHURESYMR S - Pk
RETREBERRENLZ 2 - BEFETEARE
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%R B AR A T8 ST RO B R 2 ZE 5 (MVAC) BE SRR
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Empowering Logistics Benchmark: Peiran
Environmental Supports Pan-Asia International
in Optimizing ESG Practices

During the Year, AEC provided comprehensive ESG reporting and
sustainability consulting services to FAR International Holding Group
Co., Ltd., helping to deeply integrate sustainability requirements into
the corporate governance and practices. Through stakeholder survey
analysis, we assisted Far International in establishing a materiality
matrix, effectively enhancing stakeholder engagement and laying a solid
foundation for developing more strategic and actionable ESG plans.

Additionally, AEC employed a combination of online and offline interviews
along with site visits to systematically assess the current state of
Far International’'s ESG reporting and offered targeted optimization
recommendations covering the three dimensions of environment, social,
and governance.

After the successful release of Far International’'s 2024 ESG report, AEC
was invited to hold a seminar with the management team following the
shareholders’ meeting to discuss the future focus areas of ESG in the
logistics industry. During the seminar, shareholders highly recognized
the effectiveness of AEC's services and engaged in in-depth discussions
with Mr. Dennis Wu, the Chief Executive Officer and Executive Director of
AEC, regarding specific implementation pathways for ESG measures in
the logistics sector.

Looking ahead, AEC will continue to focus on quantifying the relationship
between ESG performance and corporate financial performance,
assisting more clients in creating long-term value through enhanced ESG
disclosure and management practices.

5 A -

/)Ib =1 - Tﬁ,miﬁ'ﬁﬂﬂj]fi?i
ll‘“@ﬂ:ESGﬁﬂﬁ
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FABEIERARIEIEESCREIETE TEREER -

IEAN - THARIRER A G LE T AR E i E =48
HEEMARN » ZHEMIE T2 RBIRESCHR S /IR -
WA MR TRERE  HEREA=ZAEE
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FZEBRRRIN B M — T — FEESCHRER - MR
RRXBNEBRRASRETEEERITHIE - H
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Case Study
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Hong Kong is one of the world’'s highest population density cities,
heavy traffic, constant construction and large-scale building service
equipment dominate the soundscape of the city and its 7 million citizens.
To protect the wellbeing and comfort for the resident, the Hong Kong
Environmental Protection Department refers the Noise Control Ordinance
(Cap.400) (NCO) and its related technical memoranda to monitor and
regulate the different type of noise sources. AEC is commissioned to
conduct a comprehensive survey to provide a clearer picture of the
city’s soundscape according to the classification in the NCO and enabling
authorities to monitor changes over time and to assess the noise criteria
currently in use.

The background noise survey measures residential areas across the
different acoustic environments of Hong Kong from rural to urban in all
18 districts. A GIS based online system is also developed to provide an
easy access to the measured data and comparison to different area type
and districts.

The survey directly supports several SDGs. For example, it contributes to
SDG 3: Good Health and Well-being, by providing data that helps mitigate
health impacts related to noise such as sleep disorders, hearing damage,
increased stress, and cardiovascular problems. It also informs SDG 11:
Sustainable Cities and Communities, by promoting urban environments
that prioritize the well-being of residents through thoughtful planning
and reduced noise exposure.

Beyond policy and health, the survey encourages innovation in smart city

technologies, such as real-time noise monitoring and Al-driven noise
management. It helps raise public awareness about the impact of noise,
fostering greater community engagement in environmental protection.
Overall, the survey serves as a foundational tool for building a more
sustainable, livable, and resilient urban environment in Hong Kong.
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Driving Sustainable Operations EEAFEESE

AEC places significant emphasis on its own environmental performance TARRRIEFERKMBIHRTER > WEEE
and strives to minimizes its impact on the environment. AEC has taken RENFERERE - MRRRELESHEERT

many green measures in the workplace to achieve good environmental EMZEREABRRIFNRREER  HRESER
management, from improving energy efficiency and reducing energy KR BIETRIKER o o - HRPIB OB ERME
consumption to protect water resources. Furthermore, we are A WRABTEIREMER -

committed to optimizing resource usage and enhancing environmental
consciousness among our employees.

Workplace Sustainability Initiatives

THESFAFERRES

Energy Efficiency Obtain LEED for Existing Interior & Arc Platform (Target Gold)
BEIR AR ESLEEDREZAREMArcT & (BRER)
Reduce 42% of absolute scope 1 and scope 2 GHG emission by 2030 from base year
2023
CEETFHENRBE2NRAERBINER T = EFR42%
Water Conservation Provide water dispensers to minimize the use of disposable plastic water bottles
EOEOBEHN REFOKKE - FREBNELERB/KRAER

Display water saving logos to raise staff awareness
SREREIKIZE - RS ETER

Resources Management Provide recycling bins to separate recyclable waste from source
BIRERE REERAEHEIREE S MH ] B EEY)

Control the use of raw materials such as packaging to minimize waste generation
EHIBERERMENGER  URERLEYNES

Adopt green products, such as printing the Annual Report with soy ink

RAZEER Pl AARZhEERFR

Adopt the “paperless office” practice with digital publications, newsletters and
provide e-statements and e-trade platform to customers

BHEHYMBANEBE BEENHAE]  REFRASTFERENSTESTA
Updating of the Human Resources System so that staff are required to apply for
annual leave through the HR-Lite, thereby reducing the use of paper
BEMANERZRE BT HRBHR-Lite AR - MBI HRER

Reuse containers and utensils

ERERRHENEA
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Workplace Sustainability Initiatives

TRSRAUFERRES

Awareness Raising and Education
B RHE

At least 6 trainings/activities per person

BAEDORIEEI,TEE

Organize green-themed activities such as ESG, green building, and other
sustainability related talks and seminars

BP AR ATBAEE - FIINRENESG « e EEMEMAFERRABEEN
BRI E

Establish and implement Environmental Policy

RIS MFITIRIER

Office Waste Management
MAEERYER

Set up baseline using 3-month data
A= E A BIRR L BEEMELER
Measure general wastes once a week
FEAE —RERERY

Talent Attraction and Retention

RS ERE AT

Reduce overall turnover rate to below 20%
AR BB R [E 2 20% AT

Health and Safety

Maintain zero injury rate

BERZE REFEIEX
Communication Quarterly update/sharing (all staff meeting)
2 FEEH/ HE(REEH

Social bonding sessions (every month)
HREEER(EA)
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Achievements in Green Building Projects

REBERENHREAR

The following graph illustrates the overall savings in resources TEHATHR -/ —tFE=-FT-W/"=-A
associated with BEAM Plus and LEED-certified projects from 2016/17 to FHAR - BEAM PlusFILEEDR B TE H Ei % | iy E AR IZ

2024/25 in comparison to their respective baseline standards:

tCO,e of GHG emissions
estimated reduction (estimate)

MR — St EERHE

513,980.15

MWh electricity reduction
(estimate)

KRR HER

269,499.44

million liter water
reduction (estimate)

BEAEIRKE

3,697.59

MWh Solar Energy
generated (estimate)

KEBAFAGEEER

861.13

tonnes waste
recycled (estimate)

WATR ST BRI B &

41,419.03

LR E
trees
planted
BARE

22,346,963.07

households’ average
electricity consumption

BRENFHRER

58,459.75

Olympic-sized
swimming pools

RESREK

1,479.03

households’ annual average
electricity consumption

BRENFFIRESE

186.80

Hong Kong people’s yearly
disposal rate of municipal solid waste

BERABTFHHTERERNRESR

75,150.19
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Environmental Performance Review

REREHR

Energy Unit

BEIR B 2024/2025 2023/2024

Electricity Consumption kWh 115,770 123,105

HES F R B

Fuel Consumption kWh 29,163 41,920

RS T ELB

Total Energy Consumption kWh 144,933 165,025

BEERFER TR

Energy Intensity kWh/Employee 1,882 1,965

SRR FEHE/8T

GHG Unit

BERE By 2024/2025 2023/2024

Scope 1 GHG Emission™°te! tCOe 8.03 11.51

BE A= TP —EHE e

Scope 2 GHG Emission™et? tCOe 70.56 83.71

BE2DRERER WS tiRE =

Scope 3 GHG Emission™ete3 tCO,e 24.62 1417

HE 3R E R WS tiRE=

Total GHG Emission tCOze 103.21 109.39

R =R “E(tIREE

GHG Emission Intensity tCOze/Employee 1.34 1.30

mEREHNEE —SaftixgE 8T

Materials and Waste Unit

AR BEEEEY) By 2024/2025 2023/2024

Landfilled General Waste tonnes 2.80 3.20

BENHEEE N —AREEY i

Recycled General Waste tonnes 0.19 0.19

E O REEY) i

Landfilled Paper Waste (HK only) (Scope 3) tonnes 0.04 0.06
BERMEEE M ERAR (EREFS MR ) (FE3) i

Note 1: AEC's Scope 1 GHG emission refers to energy direct emissions, including the A OTARROBEVREREHENARQ LI EBEMRE

consumption of fuel for company-owned private cars.

Note 2: AEC's Scope 2 GHG emission refers to energy indirect emissions, including
the consumption of purchased electricity. In addition to the daily office power
consumption this year, the power consumption of the cooling system also
increased, as a result, the total electricity consumption of the Year was higher
than last year. The relevant emission figures are calculated with reference to
EPD’s Guidelines to Account for and Report on GHG Emissions and Removals
for Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong

(2010 Edition).

Note 3: During the year, Scope 3 GHG emissions include carbon emissions from paper
disposed of in landfills, as well as carbon emissions from company staff

business travel. (air transportation only).
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Sustainable Operation Initiatives

Over the years, AEC has remained steadfast in its commitment to
enhancing environmental performance by continuously refining and
streamlining its operations. This dedication is exemplified through the
implementation of various sustainable operational initiatives aimed at
minimizing our ecological footprint.

Continuous Real-Time Indoor Environmental Monitoring

To improve the indoor environmental condition of the office, AEC
continues to monitor the IAQ with the use of real-time IAQ system. The
system installed sensors at different areas of the office, for real-time
data collection of IAQ data. The gathered data is used for strategy setting
for improving IAQ condition of the office in the future.

Smart Meter for Air Conditioning System

To better control the indoor environment of the office and improve
energy management of the air-conditioning system of the office, AEC has
upgraded the air conditioning control system, to an advanced computer-
controlled smart control and metering system. This allows us to improve
the energy management of the air-conditioning system. Moreover, the
improved control system enables us to improve indoor comfort for our
employees.

Real-Time Energy Consumption Monitoring System

To fulfill our commitment to SBTi for 2030, AEC has upgraded its energy
monitoring system with new smart energy meters available for real-
time energy data collection and data analysis. AEC aims to use the data
collected from the new monitoring system to devise strategies and
initiatives to further reduce energy consumption.

Coffee Grounds Recycling

To tackle the increasing level of food wastes generated from coffee
consumptions in the office, AEC is participating in Eco-Greenergy's
Zero Ground Coffee Campaign, for the recycling and upcycling of
coffee grounds from our operation. We collect and transfer the used
coffee grounds consumed at the office to Eco-Greenergy for upcycling,
transforming them into products such as soaps, compost and handwash.
The proceeds from the participation in the initiative also serves to
support the research work on the valorization of food wastes for
sustainable production of chemicals and materials at the City University
of Hong Kong. Since 2022, AEC has cumulatively recycled 163 kilograms
of coffee grounds.

ARHELERR

ZEFR  OMARR —EBRERNIEIBTE 7T Z
RELELTERRERR - GEFEBGRBE
ERAKEELEREAEBR  EERKNIEE
AT LR RS o

HEEBREAREERD

RTHERLAENEANRE  HRRREEERE
REREAZEANZREE - ZRXGANALEERD
ETERENERS  BEREEEAZREEN
B FTRENBERARRRAERAZTENERE
EMRBEHIE

ZRRGERER

RTEHFHZEFBRLAENERNRE  REBLES
FERBHBEREE - HRRRASZE ARSI R G TH AR
RENOFTE R H RS R EFIMGTE R - EE
BFIEEME = HARGREIRE IR © Lo - 2R
ZH R IE S B THENEFEE °

BRERENRS
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INNOVATION DRIVES TEAM VITALITY
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Core values: Wellness and Symbiotic

As a professional consultancy, our employees are the core
competitiveness of AEC. The Group strictly safeguards employees’
fundamental rights, fosters a diverse and inclusive workplace
environment, and provides systematic career development opportunities
to promote the mutual realization of employees’ talents and enterprise
value, achieving a sustainable development ecosystem of win-win
cooperation.

Boosting Diversity, Equality and Inclusion

AEC is committed to building a diverse and inclusive workplace
environment, providing a foundation for employees to explore their
unlimited potential. The Group strictly adheres to the principle of non-
discrimination in recruitment and employment decisions, resolutely
excluding considerations of gender, age, race, religious belief, and
disability status. By continuously optimizing fair employment policies
and anti-discrimination mechanisms, we strive to create an equal and
diverse professional platform based on competence and value, ensuring
that every talent can achieve their career aspirations in an obstacle-free
workplace environment. We also encourage each employee to express
their curiosity, creativity and ideas to lead the company to new vitality.

Besides, AEC sustains a corporate culture which esteems human rights,
protects female rights and safeguards the vulnerable. We respond
promptly to issues related to human rights with the provision of targeted
solutions to minimize the risk of human rights violations. During the
recruitment process, our administrative/human resources department
is appointed to verify candidates’ valid identity documentation, age, and
working permit to prevent child labor, forced labor and other forms of
illegal labor.

Beyond the workplace, we have long been actively promoting diversity
and inclusive development in the community. AEC is regularly invited
by GRESB Insights to share insights on a wide range of topics including
gender diversity. The article exemplifies the apparent correlation
between a gender-diverse workforce and workplace effectiveness. It
puts along with our suggestions on a multi-faceted strategy to shaping
gender-balanced human resources.
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Number of Employees
BT A

® 29 (38%)
Male
3

® 48 (62%)
Female

x

® 17 (22%)
Senior Management °te!
SREERE =

® 45 (58%)
Professional Consultants
HXEREM

® 15 (20%)

Other Working Staff Nete2
Hih& T -

Note 1: The senior management includes our managing directors, directors, associate

directors, and principal consultants.

Note 2: Other staff include our technicians and employees from the administrative/
human resources department, marketing and communications team, and

finance and accounting team.

® 37 (48%)
Under 30 Years Old
307RA T

® 36 (47%)
30-50 Years Old
30-50%%

® 4(5%)

Over 50 Years Old
5055 A

® 75(97%)
Full-time
2R

® 2 (3%)

Part-time

Eit

® 56 (73%)

Hong Kong
B

® 21 (27%)

Malaysia

P NaE

SREEERERMNERELE EF RHESM
ElE R

HETBERMNOBRMAE - TB/ADERB
P WS ERERP - ARMBHNEErINE
T o
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Board Members

FFERE

® 3 (60%)
Male

=]
73

® 2 (40%)
Female

Employee Turnover Note3
BEERLE T 7

@ 30(67%)
) Under 30 Years Old
® 15 (33%) 300 R
Male
2 ® 13(29%)
) 30-50 Years Old
® 30 (67%) 30-50%%
Female
# ® 2 (4%)
Over 50 Years Old
505704 |-

® 34 (76%)
Hong Kong
N

® 11 (24%)

Malaysia

PN

Note 3: The overall turnover rate is 58% and the turnover rate for male and female
are 52%, 63% respectively, and for employees under 30, between 30-50, and
above 50 are 81%, 36%, 50% respectively. The turnover rate is 61% for Hong
Kong office and 52% for Malaysia office.
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Fostering Workforce’'s Development

AEC deeply acknowledges that training and education serve as the
core driving force for creating opportunities and unlocking innovative
potential. They not only inspire critical thinking and expand career
possibilities but also effectively boost employee motivation and value-
creation capabilities. The Group prioritizes talent development as a
strategic focus, establishing a comprehensive training and development
framework that designs and implements multi-dimensional training
programs centered on sustainability principles and professional skill
enhancement, empowering employees to refine their expertise and
strengthen their comprehensive competitiveness. To further promote
lifelong learning, the Group has introduced a study leave policy and
established professional qualification exam subsidies, providing
tangible support for employees’ self-advancement. Additionally, senior
management and department heads conduct annual performance
evaluations, integrating business strategic objectives with employees’
career plans to accurately identify personalized training needs and
maximize the value of human capital.

In order to cultivate more relevant professional talents and allow
them to develop their personal potential and leadership, AEC launched
the Management Trainee Program (“MT Program”) in 2024, aiming to
provide high-quality graduates with a solid foundation and help them to
reasonably and clearly plan their career. In the future, we will continue
to provide the best resources and opportunities to cultivate more
outstanding talents for sustainable business development.

Training
523

RESTHRE

MRRRRZRBAIZIN BB E ZFHEIE - e
B L IER) ) - MERSARCATH - hRE
¥ufe FERRABIIEEGMHREBAES
N RERBATBEERUBER  BEREHMIE
JERER  ERUKERRESHEIERER
Tt RELERSEEIFIEE - HETHESR
XRE HRGEemFH "RE-—TTERHE
B SEHEHERRMGE  TRIEXERERA
AL RETAREAREEIMESS - 1IN &
REBRABRAPIBEATHRARFEEMTG
EAEGBREEREE TRERE - BEBHEME
EBINFRERANEREERAL °

RTEREZHBEERAS  EBEEEEANEEN
BES OPARRERR T _MEHEL T EEFIIE
AEI(TMTEE]) - B EREERENEXLRERE
MER  EHMMEEBEM RS ERETE - &
AR RABSERBRBERENERNKE - 55
BEARHBEREBNEBATL -

Percentage of
employee trained training hour

BT Zdk= P39 Z /N E

Average

Total

1B

By Gender

BRI E S

Male

S

Female

ZE

By Employee Category
REEERE S
Senior management
RRERE
Professional consultants
HEREM

Other staff

HMBT

73% 4.44

36% 3.55

64% 4.93

7% 5.50

73% 4.38

20% 4.27
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Safeguarding Workforce’'s Wellness

AEC recognizes that our employees’ health and wellbeing are essential
to the long-term sustainable development of the Group. AEC strictly
adheres to the relevant health and safety regulations. Employees that
are required to work and operate at construction sites are required
to undergo mandatory safety training courses under Construction
Workers Registration Ordinance (Cap. 583 of the Laws of Hong Kong)
prior to site-based works. This ensures that our site-based staff are
well-equipped and properly trained for high-risk works (i.e. on-site
audits).

To ensure a healthy workplace, AEC implements relevant safety policies
to regulate the management system and control measures regarding the
employees’ safety and health at work. With an aim to avoid accidents,
employees are required to report any working methods and facilities in
workplaces that may lead to accidents to their supervisors and human
resources department and take follow-up actions.

To ensure the safety of employees who are required to work and operate
on the construction site, all site activities must be logged and reported to
supervisors and managers for record keeping prior to commencement.
Employees undertaking on-site work activities are required to maintain a
clear communication channel with their supervisor throughout site work,
and to promptly report any incidents. AEC supplies the relevant personal
protective equipment (PPE) (i.e. safety helmets, reflective vests, safety
work boots, life vests, etc.) to employees to ensure complete protection
against work-related accidents on site.

REEIRE

MARKRARME THRENBILHAEE N KRR
SEEREMEE - MARRERETHEBNRE
Mz 2R 0] - HRBIERE T TEMETERED
BT MRARREBRETERRBRGIIERN  &X
F583B(IE X T AEMIEGI)(FBEHIZE.583%))
TH R EIMRZ 2 IIRRIZ - UHERBEMNIHAS
BiEERERTENBRISEZ)HIEI -

RERTIEGMEE HARRERMABENZ 2K
R URBETERITIFL 2 ME R E IR EAN
EHER - BEAMEIERANERIRE TIES
FTEM A BEEEBINY TR A MR - LABIB R
BEENRERFRR2EINEL -

RERTEZETH TENETRENEIZZ
BT MBHEMATERMETRE  YAETEML
BETRE WERSTENEIRVAERMET
TEHIf - BETFERFEWMNBRRE  TELBE
BIREEMER - RE—FPRESTHERSTED
e MARRSETRHEBENEANERE
(PEE) (B Z 218 ~ RIEBE L ~ RETEH - AKX
E)  UHEFRE TARSERPFI2HRE -

R

Health and Safety Unit

BREMZZ By 2024/25 2023/24

Total number of work-related fatalitiesNote! No. of people 0 0

BT VEMRRE R MBS T ABE AH

Work-related injury Cases 0 0

HTEAERER G E 1+ (B

Lost days due to work-related injury Days 0 0

Tl B EBRTIERE RE

Note 1: No work-related fatalities were recorded in the 2022/23 reporting years. FE— H2022/233REFEMR R BETERBNRTEHD
FO8% o
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AEC continues to improve and develop more wellbeing initiatives
for our employees. In compliance with local employment laws and
standards, we ensure reasonable working hours and paid leave. We also
encourage work-life balance and a pro-family culture, which has earned
us recognition as a “Family-Friendly” Employer by the Home Affairs
Bureau and the Family Council. We also offer extra staff benefits such as
performance bonuses, special paid leave, corporate fitness discount, and
medical insurance plan to boost employees’ happiness. Our measures
implemented include:

TARKRFERRAINE TE(CMGIEEZRER
itEl o REAMY TEEMEE - RAKEENT
TERS R E R R ERE - RAIRB THERLE
MFEMBRRKEXL  EREREERNREZS
RARREREREE] - HAEREBINNBETRE
Mo HIINFEAT - BHRBFERACRB ETIIMER
RiaEt 8 MIEAB TR/ - RABENEERE
ECaE

—®

* Fruit distribution J&Z& /KR
o Refreshment %24

« Relaxation area {KE[&
e Prayer room {18 %=
« Wellness coupon {25 £,

N\

« Fitness center corporate discount f&& F /(A BHTH
« Ergonomic workstation & A8 TI2S2H) T

JNEEE )

Regular office cleaning 7E Hifi A =)5 2

“Health and Wellbeing Study” [#2 8258 utAT 5% |

J

Relevant key measures on mental health

The physical and mental health of our employees is the top concern of
the Group. We have taken measures to ensure the physical and mental
health of our employees, including the installation of soundproofing
facilities and mental health counseling. These initiatives enable our
employees to work in a healthy and sustainable work environment. To
further enhance employee mental health and well-being, we have signed
the Mental Health Workplace Charter launched by the Department of
Health, Labour Department, and Occupational Safety and Health Council,
along with the Joyful@Healthy Workplace Charter, fostering a corporate
culture that prioritizes work-life balance and collectively creates a
healthy workplace ecosystem. The Group will continue to monitor its
employees’ mental health status for the upcoming reporting year and
provide more mental health related activities.

BHRERBERNIER

AEBEAEREINGOER - BB RRETHE
BE it RO IEREHESERERE TN L
B ERMANBE TENERBEMAFENTIFRE
FI{E BTHE—THREE TR LEREMNEAL -
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HTHCBHREERSOE )M S e E TEM ]
NE - HBEKIBEEISOFE - LEAIEERS N
E AR - AEBBEAENRESFEEERS
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TR Ry EE) o
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ERBB IR LARMN G AP

Allied Environmental Consultants Limited

Maintaining Team Cohesion

AEC attaches great importance to the work experience of employees,
advocates happy work and healthy life, and is committed to helping
employees achieve a reasonable balance between work and life. At the
same time, AEC creates a harmonious and friendly working atmosphere
and carries out diverse employee activities to promote mutual
understanding and common progress among employees.
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Singing Bow! Sound Therapy Stress-Relief Workshop
1EIR & AT I L (E2y

To actively uphold the sustainable development principle of “prioritizing employees’ physical and mental well-being,” Pairan
Environmental specially organized a “Singing Bowl Sound Therapy Stress-Relief Workshop” during the reporting period. This
professional experience was offered to all employees, using resonant frequencies to help participants release workplace
stress and restore emotional balance.

REBBETIE TS O EEEE INABERRIES  TARRRANRERNFRRE ERSETELIES] - Mg
HEZEHEER - BEAXARENDEERKBISE ) - FEISEEE -

o

S TR

\

Team Building Activity
EZZE

AEC Malaysia hosted a company retreat at Beacon Resort for employees, serving as a comprehensive initiative to enhance
employee well-being, fostering teamwork, strengthen team cohesion, and cultivate a supportive corporate culture, ultimately
contributing to a more motivated and high-performing workforce.

B R MAIRIR Beacon Resort Bt T 58 TEEES) - (ER—HEESEE - MEA B IR - REBREH - W&
EXFMNCEE  RREMNMTE—XEAB NS EK
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Holiday Gatherings
FTHETEE

AEC Malaysia takes pride in fostering an inclusive and vibrant workplace by hosting holiday gatherings that celebrate a
variety of cultures and traditions. Whether it's Chinese New Year, Hari Raya, Deepavali, Christmas, or other celebrations, our
gatherings reflect the diverse backgrounds of our team and reinforce our commitment to respect, belonging, and cultural
appreciation.

BRAGETARRENINEEETEFTWENNBISRE - SERRGHARGRENS T EEL - BRIEEHNF - F
e - BURES  BEREZEHEEEY  AMNESEERFEFKES THXEER  TEERMESZTXNES - BIHE
iRE o

Hari Raya gathering Christmas Gift Exchange
R E EREMS Y RINTEE)

70

Oral Health Talk
[ e (2 52 54 A

To promote better dental hygiene and overall well-being in the workplace, AEC Malaysia organized an oral health talk for our
employees in collaboration with Smileway Dental. The session covered essential topics such as proper brushing techniques,
the importance of regular dental check-ups, and tips for maintaining healthy gums and teeth.
BEBEIS R B TRERIL - FRAETARRE S Smileway Dental 24t O R AR - BIRBER TR T EEE
BB - BERETRRIZ A TRATEMEENEEN  UREZRTHETREENERES  EPEINAREEPREA
AR Es E—PBRAREREE TRRETERRAFERR A ENA
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PARTNERSHIPS TOWARDS NET-ZERO

BRI FZHBHEE

INDUSTRY, INNOVATION PARTNERSHIPS
AND INFRASTRUCTURE FOR THE GOALS

&

Core values: Collaboration

As one of the most professional sustainability and environmental
consulting companies in Hong Kong, AEC is not only committed to
promoting the sustainable development of corporates, but also strives
to integrate sustainable development into the company’s development
strategy and throughout our value chain. Therefore, creating value with
our employees, customers, suppliers, contractors and other stakeholders
is part of our sustainability commitment.

Emboldening Clients

At AEC, we are committed to serving clients from different fields,
including property developers and owners, architects and designers,
professional firms and property management offices, as well as
Government authorities and public bodies, contractors, and the Stock
Exchange listed companies, providing them with targeted, meticulous
and sustainable solutions. We constantly communicate with our clients to
understand their sustainability needs and provide them with professional
and feasible advice.

Client satisfaction and feedback

BEEmERE KR

Material Topics
BEEEB

Information privacy and protection

B R ARIE

BOMBEE  51F

EREAREXNARKERRIMREBRRARZ

ONARRTERNEPEENAHEER &
HARKAHEERMALRTNEREBEREFH
MwEEE - Bt BRMANET - FF - #HE
B AEEAREME D ERXREEEEIRMD
AREERAGE L — -

ZEERMANER

EMARRRE - AR RE KA TRABEEHNT
F - BYEEHEMERMET - EEMMRKEE -

EEXERFMDEERER AT - ARBFEEMQH
WiE - AEBARBRA ET AR RufiiRftA

FHEIE
HUEER T REPMAIRBRRB S
HERATTHREE °

ABARFENRARAT R - RIEBIHE
I A P95

Service quality

IR#E %=

Handling mechanism for complaints and inquiries

AR M A TR
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Maintaining Ongoing Communication

We maintain constant contact with our clients. Our corporate website and
various social media including Facebook, YouTube, LinkedIn and WeChat
are important mediums for interacting with clients and building long-
term relationships. We look forward to sharing our latest industry news
and sustainability journey with our customers through our diversified
networking platform and promoting their awareness of environmental
protection and sustainable development.

Privacy Protection

Protecting clients’ personal data and privacy serves as the cornerstone of
the trust we build with clients and other stakeholders. We strictly comply
with data privacy laws and regulations, and establish confidentiality
policies to govern employees’ conduct, providing institutional safeguards
for clients’ rights and interests. To mitigate the risks of confidential data
leakage and misuse, the Group implements preventive measures such
as requiring employees to verify all documents before transmission, and
strictly prohibits the unauthorized use of client information. During the
reporting period, no incidents with significant impacts on the Group’s
operations occurred due to violations of laws and regulations related to
customer privacy.

Protecting Intellectual Property Rights

AEC has established policies and guidelines in accordance with all
applicable legal requirements to prevent infringement of intellectual
property rights and is committed to maintaining the confidentiality of
all proprietary technology and privileged information in our day-to-day
business activities. Throughout the Year, we did not receive any customer
complaints or material breaches of relevant laws and regulations
relating to privacy and intellectual property rights that had a significant
impact on the Group’s operations.
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Engaging Value Chain

For the sake of ensuring the competitive edge and maintain daily
operations, AEC strives to maintain good relationships with suppliers
who also need to follow the requirement on business ethics, ethical
conduct, labor practices, environmental conservation, human rights
and legal compliance to guarantee quality standards and sustainability
performance.

Client satisfaction and feedback

BEERBERRE

Material Topics
%K*i EIE
Information privacy and protection
BN FLBE R ARFE

Green Supply Chain

A green and sustainable supply chain has a significant impact in
encouraging environmental, social and economic progress. We
incorporated green and sustainable management concepts into our
procurement policies and practices. The Group continuously updates its
sustainable supply chain management strategies in accordance with the
development needs of society to monitor and mitigate the risks associated
with the supply chain.
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THRRRE M A ERETNRBANE b

REMOHFEED Ié@ﬁE%L $%@§5JZT
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Service quality

MRFE =

Handling mechanism for complaints and inquiries
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, e N o Select based on their previous work experience and performance and service/production capability
Selection criteria 2 & BB TERRARE - IARIRE, A i TR 2

[

SEE Oversee the entire project cycle to ensure their regulatory compliance to minimize potential risk
Compliance monitoring = O srnEErmY SRS RS AR RS

1

o st 5 e e Host regular meetings with them to convey our expectations such as project schedule and quality requirement
Cot M e EeE BMERENEE  MERMNBE - fIIERRENEESR

l

With the aim of environmental and social responsibility along with supply
chain, local suppliers are preferred whenever possible to minimize the
carbon emissions from transportation and to support local economy.
During the Year, we cooperated with over 33 suppliers and all of them
are local suppliers.
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Sustainable Procurement

We have been a member of the Green Council’'s Sustainable Procurement
Charter since 2018 to ensure consistency with business commitments.
We also promised to carry out sustainable procurement practices. As
a member of the Charter, we must meet the requirements stated in the
ISO 20400 Sustainable Procurement — Guidance. During the Year, we
have followed our Sustainable Procurement Policy and implemented
sustainable procurement in our day-to-day operations, aiming to
minimize the environmental impact of our procurement processes.

Sustainable Procurement AT 4 5REE K4

CIEEs £23:

B-Z-N\FUEK  HA-ERRFRREESATRE
RBOBHRE - AEREZBAGEN —BIE - &
MEAwRRAKERBER - (FRERRNOKE -
IR R1SO 204005k B ERIBIER Y E SR - A
FE - RAEBEUHERBER  ERFEEDH
TARERE N RERBEETEREZERE
&K o

Objective B ’ BY BRYMETEEZSCERBRE

Establish, implement and convey a green procurement policy to staff members

Organize at least one sharing session for employees once a green procurement policy is established

Goal AR ’ BUBERBRES BEIEREL KSR

Also, we are a Sustainable Consumption Enterprise under the “Fostering
Sustainable Consumption for Hong Kong Business and the Community”
program of Business Environment Council Limited (“BEC").
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Responsible Investment

The Group has established the Responsible Investment Committee to
integrate responsible investment principles into investment planning,
which takes into account the impact of ESG, sustainability, climate
resilience, biodiversity, and carbon neutrality on the long-term
investment returns and their respective positive impacts. The Group
actively expanded its business footprint and adhered to building a
diversified portfolio, including Building Information Modeling (“BIM”)
project life cycle, green business and consumer goods. AEC Group has
taken a significant step forward in its commitment to advancing the
development of a robust carbon trading market by joining both Core
Climate and Verra.

AEC is listed as an official participant on Core Climate, the first
international carbon marketplace initiated by the Stock Exchange in
September 2023. As a participant role, AEC is able to source, hold, trade
and retire carbon credits on Core Climate Platform. All projects listed on
the Core Climate platform have been verified according to the VERRA and
Gold Standard international certification for emissions reduction. They
are well-governed and internationally-certified carbon credits projects
from around the world, including carbon avoidance, reduction, and
removal projects, located mainly in China, African countries, Brazil, and
Southeast Asian countries. In the Year, AEC has purchased 269 metric
tonnes of CO,e carbon credits to support clean energy and wind energy
projects. The purchased carbon credits are used to offset various carbon
emissions for our group and clients, and are also given as souvenirs to
our partners and guests.

AEC also holds a General Account on Verra since January 2024, a registry
who sets the world's leading carbon market standards for climate action
and sustainable development. As holding a general account on Verra,
AEC offers comprehensive support to clients in registering their projects,
transforming them into valuable carbon credits, assisting clients in
achieving their environmental goals and contributing to global emissions
reductions. AEC is qualified to register projects, issue carbon credits,
transfer or export carbon credits to counterparties, received transfers of
credits from counterparties and retire VCUs.

The engagement of AEC Group with both Core Climate and Verra stands
as a significant milestone in our commitment to nurturing the expansion
of the carbon trading market. Meanwhile, we will continuously develop
projects related to carbon credit in our future operations.
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Core values: Awareness

Empowering Community

Sustainability awareness
promotion
AFEEREHNER Material Topics

BERE

AEC’'s diversified businesses are closely related to the long-term
development of the communities and societies in which we operate.
Since our establishment, we have been committed to being a responsible
member of the community by raising awareness of sustainability
amongst our stakeholders, actively engaging in multiple external
activities and developing shared values in the communities in which we
operate. We are committed to connecting with the community to meet
ESG requirements, advance sustainability efforts and work together to
build a more sustainable city.
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Community investment
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Industry Engagement 1T

N

During the Year, AEC continued growing with our industry partners in AEE  HARREEITESIERHEET MEM
challenging times. We have participated in and organized sustainability R EERTT - M2 EWAR T ZERHFEE
workshops and seminars to facilitate knowledge exchanges. BTSN S - LMEESITEZ BMEER -

The 7th Belt and Road Office (BRO) Talk
FEtjE— & WA E

On 14 June 2024, AEC Group was delighted to join the 7th Belt and Road Office (BRO) Talk, hosted by the Belt and Road Office,
HKSAR Government. Echoing the sustainable development roadmap in Malaysia’'s Budget 2024, the talk addressed the
importance of cross-border collaborations between Hong Kong and Malaysia, to drive the Belt and Road initiative to the next
level for the next golden decade.

ZECWFARATEE  HRARRELFEASEEEAQEERB —F R IPAEETRNELEI —F K I A=W
g o JEESRAR2024FEERTPHNAIFEERERE RS BRSRATHEERAERS —F K IEBZEAT —E

B TENEENL -

‘LEED V5 Evolution in Action’ Seminar
[LEED V57385 (AR (5258 |+ B a1 &

On 8 August 2024 , the “LEED V5 Evolution in Action” seminar, organized by the U.S. Green Building Council (“USGBC") and co-
hosted by AEC Group and Sun Hung Kai Properties (“SHHK”), concluded successfully. The seminar provided invaluable insights
into the latest trends and practical applications of the LEED system in green building projects, highlighting how the evolving
LEED are advancing sustainable development.

—ZE-IFNANR - BEBEZEREESR S GUSGBC) T - T ARFRERFTEEME R T [LEED VSRHEERGEREE X
RN E - AN EHLEEDESHN A BENNGERELBETNERRAKRETRAIANZ  REDHAHERENERNE
BRETEENRAE -
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30 Years of Excellence: Sustain the World with Netzero AEC Group’s 30th Anniversary Celebration: “Our Green Vision to Global
Mission

=+ FELEBIEREARTOTARR = 1THAFEA  THRB BRI

On 9 September 2024, AEC Group held a grand 30th anniversary celebration cocktail party with the theme “Our Green Vision
to Global Mission”. The event brought together numerous business elites, industry leaders, and partners to review the glorious
achievements of the past thirty years and to look forward to an even brighter future.
THARRRERARABDIAREZMMIR  FR=TRBFERTENNANBRARET  UREFHAPBE  FRBHMREE
BHAFIOEBE=TFHBIEKT - REE MNEBRAIARRK

Hong Kong Connectivity at Financial Forum 2024
BI#im 182024 - 1B BB B A FT /R /IG5 )8 5 i T 8

On 26 September, 2024, AEC Group was invited to attend the Financial Forum 2024 hosted by {Z . The forum facilitated
in-depth discussions between political and business leaders and financial industry representatives on three major themes:
Mainland-Hong Kong economic integration, the Belt and Road Initiative, and innovation in emerging digital currencies. The
discussions emphasized the need for greater openness and connectivity, aiming to uncover new development opportunities for
both regions.

ZEIWMFEAAZTARB O PARRZBEERERA IR IO L RE2024  HBNMESEREFTERRAY
B BeE  — S - BEREMEIFMFESTEE =X FBEBEEMEM e RARKRETRAN R - BEINEF KR -
RPBRHBERIE -

o
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2024 GRESB Regional Insights: Hong Kong 2024
2024 GRESB/E LAY : &8 (Foith E MR RE R 1) 2024

On 8 November 2024, the 2024 GRESB Regional Insights: Hong Kong event was co-hosted by AEC Group and the Global Real

Estate Sustainability Benchmark (GRESB). This year's event featured the GRESB Sector Leaders Award Ceremony, celebrating

outstanding contributions to sustainability in real estate. We recognized the recipients of the Global & Regional Sector Leaders

Award and the Regional Sector Leaders Award.

:g:@¢+—ﬂﬂa THARIRIREL S H%WFTFﬁEﬁG%%ﬁﬂﬁMﬁKmMG%%Eﬁﬂmiﬁﬁ%%Fﬂ%W
m»l%ﬁﬁoAEMEE@%mmwﬁiﬁ ERRARE - RYFMEFHEEREINVELER - HMRBATTE2HRE

RIFITERREERNRIFITERGERNER

iINNO FACADE 2024
iINNO FACADE 2024151 &

On 15 November 2024, Ms. Grace Kwok, Chairman and Executive Director of AEC Group and a board member of the Hong
Kong Green Building Council, was honored to be a keynote speaker at the INNO FACADE 2024 seminar. She shared insights on
“Facade to Support Net Zero Transition,” focusing on scientific guidelines for carbon targets and HKGBC's zero-carbon-ready
certification. The discussion explored how facade systems can help new and existing buildings transition to zero carbon.
“EEFT—ATRR  TRABRREFBRPTEFNE G ERERGESDRITRTREFEZ B FINNO FACADE 2024
MHRGWEITERE - BRI BEFITEHE [RADZ M - BRI ST RETERBENR B IRERLEE
BRERELZETMNERERE  WHEEEREBRTNARE  RANBEERRENER(ICEE - ARERASNEA
MENMBBREEYNTHREIEL TR

SUSTAINABILITY REPORT 79
AEEBREE 2024/ 25



PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHREER

Carbon Reduction Action — Continuation Ceremony

2RI TTE) — B

On 4 January 2025, the Carbon Reduction Action — Continuation Ceremony was grandly held in Hong Kong. The Secretary
for Environment and Ecology, Mr Tse Chin-wan, officiated at the ceremony and commended 17 key strategic partners of the
Carbon Reduction Action at the ceremony for their planned adoption of innovative and sustainable carbon reduction measures
in their operations, including energy-saving innovations, smart food-waste processing systems, green transport and promotion
of carbon reduction education, which will contribute actively to achieving the Government’s carbon reduction targets set in the
Hong Kong Climate Action Plan 2050. The Chairperson and Executive Director of AEC Group, and the Chairman of Environmental
Campaign Committee and member of Environment and Conservation Fund, Grace Kwok, mentioned in her welcoming remarks
that, in line with the carbon reduction strategies of the Government's Hong Kong’s Climate Action Plan 2050, the ECC has
encouraged the public through various channels to support waste reduction at source, energy saving and green transport. In
the future, the ECC will continue to encourage the public to reduce carbon emissions and establish a culture of green and low-
carbon living. She called on members of the public to work together and inspire their friends and families to change their habits
and reduce carbon emissions together to create a greener and more sustainable living environment for future generations.
“ZERF—AMA  [2RARATE —RBREMNE IRNEERERT  FRIMPNESEEH IBAFER  2R—RAR
WREM - REREERBRARER/EMSEE - WREMERM7EA 2RARAITE | ERRMBH - KEMMTEEE
BT RBREHE - BRI  DEHARREERR  S08H  HERRYE - BRIFBENNEERE
1TENEE[E 2050 )5] T HVRHR B 1R o THARRE R RITE S FIRE @@J%A SFRERIREREBARE %ﬁ%@fé\@}ﬂ?%?ﬁiiﬁ
BECIERIRE  RESBESATERERDTRERIREME - SHORRREEHTT - UREBAA(EBERIRIT
2050)E)RARR A o RIRFRE S B BB 2 R - %jii’éﬁﬁﬁﬂﬁiiﬁim o HMFEET R —EE N ma%%%ﬁ’ﬂﬁﬂﬂﬁ?
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ESG Analytics Sustainable Green Finance Technology Symposium

ESGHWT R A[FFABAR €5 2 BRI g 1B

On 22 January 2025, AEC Group attended a forum organized by the Hong Kong Productivity Council (‘HKPC”) and supported
by the Greater Bay Area Carbon Neutrality Association (“GBACNA”). The forum was titled “ESG Analytics Sustainable Green
Finance Technology Symposium”. The discussion focused on “Leveraging Intelligent Technology — GBA ESG Challenges and
Opportunities,” highlighting how smart technology is shaping the future of sustainable development and emphasized the
importance of digital transformation for enterprises, providing valuable guidance for promoting corporate sustainability.
“ERF AR OPARKREFHEHKPCEE N BEH - NERAXF M7 E(GBACNA) X FiHIHRIE « FRERIESCHT
RAIFHEZ S RE] - BIFAE R — K ERESCHEEME |9 = T E M ZERRN A FELRE - RAMT
{FEREPENEEN - RESCERERREHESNEEERMT

Belt and Road Cross-Professional Forum
— R E e

On 24 February 2025, Mr. Dennis Wu, CEO and Executive Director of AEC, spoke at the Belt and Road Cross-Professional Forum
during the roundtable discussion titled “Attracting foreign investment and going global” - Hong Kong professional services
as a two-way springboard linking the Belt and Road and the Mainland China markets. He emphasized that fostering a green
and low-carbon transformation of the economy and society is essential for economic growth. With 30 years of experience
as a sustainable development and environmental consultancy based in Hong Kong, AEC is dedicated to promoting green
development and innovation. The company actively participates in cross-disciplinary collaborations to facilitate economic
transformation under the Belt and Road initiative. He highlighted that Hong Kong has unique advantages in this context and
should fully utilize its professional services and support capabilities to target new markets and create fresh green development
opportunities with countries involved in the Belt and Road initiative.

ZTECRF A TNA OTARRITRASFRATESHERSELR —F —BESXEmE] WETERHRIGIER - £
BEI-BBEERBAABRI —HF B INFEHAMTISHEMNHRIEERS - R RELBELSKEEMRERZL
BERNEBES|E - (EREEBKIRIVCFNAIFHEZR LREER AR HMARRB RS ZEERMEIR - HE2HEE
BEEE - A —HF—RIEETHLBEER - el EAEE ERTAFEERED  RREXHEEAEFZERBME
EXE  RHRBEMS B —F K e GRRLAGEBRNES -
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Suzhou-Hong Kong Zero Carbon & ESG Industry Exchange
BN ESCEREXTE

On 26 February 2025, Mr. Dennis Wu, CEO and Executive Director of AEC Group, and Ms. Yvonne Lin, Associate Director, were
invited to attend the “Suzhou-Hong Kong Zero Carbon & ESG Industry Exchange”. The event was hosted by The Hong Kong and
China Gas Company Limited (Towngas) and brought together nearly a hundred representatives from companies committed
to ESG principles and promoting sustainable development, as well as professionals from ESG consulting, ratings, and
environmental services. Mr. Wu had the honor of delivering a keynote speech titled “How to Align with the Latest International
ESG Requirements and Strategize Overseas Development and Collaboration”. He emphasized that ESG has become a critical
component of corporate competitiveness amid growing global interest in sustainability. Companies must adapt to evolving
international ESG standards by leveraging innovative technologies, green finance, and cross-regional collaboration to achieve
their ESG goals and promote sustainable development.

CECRFZRAZHRB O AARRITRARFRNTESHARNEENBAEEMFR IR BEFEAT BT ERRER AR E
PE BB TR - ESCEXERRE | » WARREWS| THEARBITESCIER « B A HBERRNPENRK - AKESCHA ALY
A& BIEMBEEERIB2 - BANTERSEEE NAEFSINERESCER - HEBINERMEEEL - BEEZIREF
FEERMER - ESCEXALERF IR - DEFEETEARNBEIRESCIEE - EREIFEKN - #EeeRmMNBREHE
YEPREIRESGH IR - HB A FELR - HERT WIS TERCEBEREBHKE  EEBIIESCEENEESREA - HiE
NEKREEPIRBHIEFAE - HRBRATHRHER -
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Health, Safety & Environment (HSE) Indicators Seminar & Workshop 2025
L REE R IRRIEIE 7 @B T (F2025

On 7 March 2025, Ms. Grace Kwok, Chairman and Executive Director of AEC Group, was invited to the “Health, Safety &
Environment (HSE) Indicators Seminar & Workshop 2025" as a keynote speaker. Leveraging her profound industry expertise
and visionary insights, she delved into sustainable pathways for the construction sector and shared strategies for enhancing
environmental performance and safety standards through green building assessment systems. She highlighted the latest
advancements in BEAM Plus and updates to environmental regulations, emphasizing that green buildings not only embody
environmental stewardship but also serve as critical tools for improving structural safety and occupant well-being. By
adopting the BEAM Plus framework, projects can optimize resource efficiency, reduce carbon footprints, and foster healthier
environments across design, construction, and operational stages. Ms. Kwok urged the industry to actively embrace green
technologies and innovative solutions to advance sustainable projects and contribute to the development of smart, eco-friendly
communities.

“ERF=A+LR  ARRKRERERPTES BRI LT EREEFE 22 @R IRRIEEM A G E T EH2025 0 R HRE
iR UEABEMTELRMATE MRS  RARNBETENAIFEERES YD ZNAEASECRETEBRENR
BREMZ 2IRE o MERT4E TBEAM PlusI TR RBE LRIBEREN - RAKCREMERRRVEBE - TaieAg
ELPUNERERNEZTA - FBBEAM Plust)FHEIER - ZEIAR AIAERG - IMELEREZEECEREH WD
HREER - BIEERE  Z2MRE - BATHWEEABERERSERBMEFBRAANR  HHEZAHELXRER - RER
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The Road to 2050: Can Hong Kong Achieve Its Climate Goals?
HBIrI2050F 2 55 - B L ERARIKAIE?

On14 March 2025, AEC Group fully supports the report titled “The
Road to 2050: Can Hong Kong Achieve Its Climate Goals?” released
by Civic Exchange. The report urges the Hong Kong government
to reassess its Climate Action Blueprint 2050 and recommends
introducing interim 2030 climate targets. It emphasizes the need
to develop post-2035 strategies to accelerate decarbonization and
achieve carbon neutrality by 2050. AEC Group remains committed
to partnering with stakeholders to drive climate action and support
Hong Kong's net-zero transition.

“ECRFZA+TEA  HARRE WX FREBRMRMER
B ECEBM2050F 238 - BERTERAERKER?) - WES
(BB RIRITENEE 2050) - WIRHIEFT —_T=CF RIKH
FHEZE  SEHE_S=AFUENRE - IR LK
NEE_ZATFRERFPMN o HARRTERE R LR EEA
178 IFRKEEEEEREFAE  HABHREEL B
BRMPMERERINE -

Iftar dinner hosted by the Consulate General of the UAE
Pl 2Tt B AR PR F R R E

On 17 March 2025, our Chairman and Executive Director of AEC
Group, Grace Kwok, attended the Iftar dinner hosted by the
Consulate General of the UAE in the HKSAR. She engaged with
political and business leaders from the Middle East, international
corporate representatives, and sustainability experts. This event
provided a valuable platform for fostering cultural exchange
between Hong Kong and the Middle East, aligning with AEC
Group’s strategic goal of expanding our presence in the region.
The discussion during the event provided valuable insights into
the Middle East's market policies and demand, paving the way for
future collaboration.

“ECRF=ZA+TER BANERERRATEFHERILLIHE
THMNBEREBREFEENNFERE - B REEEM -
B PRAREBRREEEABRN o XRBRET BB HE
RERMEE XN - APARRARPRISOBRERTE
ENEFETE - PRMISOFRERER - ERABALREER
MER  SEPARRNEREBIERZS LA R MEERK
FIRATEPRBBAOTERRMER - BRARKHEEEE T

EREEM -
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“Boya West Lake Ecological and Environmental Forum” 2025 Q1 Academic Exchange Meeting

1B REIRIE A G 2025F F —FRFEME TS

On 21 March 2025, our Chairman and Executive Director of AEC
Group, Grace Kwok, was honored to attend the “Boya West Lake
Ecological and Environmental Forum” 2025 Q1 Academic Exchange
Meeting. The forum brought together leading scholars and industry
experts from the Guangdong-Hong Kong-Macao Greater Bay Area
to engage in discussions on ecological civilization and sustainable
development. In her keynote speech, “Environmental Professional
Spirit in the Age of Green Economy,” Ms. Kwok emphasized that
ESG has emerged as a fundamental driver of global economic
transformation.

TECRF=A-+—B BN EFERATERBEH L LA
ERNZMMERFARERRRTABE_S_AFE—FTERTE
MRRE ] - WRRNEERB AU ERIRERIERER - BN
K&K EERMNBFEE  BEGLETHBIEN @ pAEREX
ARRENHEERFERAREYHF - BRI UEELEBERK
MIREEXRR)RRBEREREE - RAZINTE B LR R &
EREIFRE  REXRFABUNGKELBEERMEXNE -

Strive and Rise Programme
BB Teen |51 E]

On 22 March 2025, our Chairman and Executive Director of AEC
Group, Grace Kwok, was invited to the Chief Secretary’s residence
to participate in the “Strive and Rise Programme”. She joined the
third cohort of partners from the program’s advisory committee,
attracting about 200 attendees from various sectors, to celebrate
the program’s remarkable achievements. Prior to this, Ms.
Kwok was appointed as a “Star Mentor” for the “Strive and Rise
Programme,” contributing to the sustainable development of the
program.

“ECRF=ZACTR BAEERRTERBEHALLRE
FRBERGF AR E 200 KA1 Teen J5H &I 12758 - B[ Al
Al Teen 5t EI IZE=ESERHZ B RK2008BE2 H[ 52 |
MERALTHE - —RDZ[G8 I HETARBRGHEEMKR © it
Al - BERITRETERER LA TeenJHE 1N 2RZM ] - &
SRR RERRERE

SUSTAINABILITY REPORT
ARERREE 2024/ 25

85



PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHREER

University Nottingham Malaysia Sharing Session

#HTRABFXADA RS ZE

On 3 April 2024, AEC Malaysia shared industry experience on
sustainable building practices with civil engineering students at the
University of Nottingham Malaysia (“UNM"), fostering knowledge
exchange and future industry readiness.

“E_WFMA=H BRAEETARRER T EARERAD
DRUNMBI T ARTIREENZ T A HEREEBNERLR - &
H#E RS A MG BN 77 22 A R SR A SR SR 4 o

ARCHIDEX 2024
EH - FNRETEEN R E2024

On 3 July 2024, AEC participated in the 23rd Architecture, Interior
Design and Building Exhibition (ARCHIDEX) held at the Kuala
Lumpur Convention Centre. In collaboration with our partners,
Viro and Townland, we showcased a range of sustainable building
materials and innovative solutions. The exhibition provided a
valuable platform to highlight our commitment to environmentally
responsible design and to engage with industry professionals on
advancing sustainable practices in the built environment.
“EHEFLA=H O HARRBM T ETERSHT ORREN
SE23JEREE - EARETEREM R B(ARCHIDEX) IR E (ERH
Viro X Townland# FRE R E R AIFHEREM B RAIFBAT R -
RARERETEENTE  EHRASUREHRARRH A
wh o WHERERALTRN - HBEERFETOAHETE -
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Xiamen University Malaysia Industry Advisory Panel Visit 2024
BFIAXBE XA T RERZHZEE BE2024

On 14 August 2024, AEC was honored to be part of Industry
Advisory Panel (IAP) visit to Xiamen University Malaysia.
Represented by Ir Frank Cheung Siu Ming and his team, AEC
shared valuable industry insights on green certification strategies
for achieving net-zero targets in industrial park development.
“ZWFENATIEE - HARRRERBEPFIRBERAR S
REXFEAZES(AP)FHEER —E - A TH2AMIr Frank Cheung
Siu Ming M EBIB AR K - MARRDZ T AHRGECRAETRBENES
FARE DHIXREERREEIFTHRER -

MoU signing with University of Nottingham Malaysia
Bl T EA BE R A S IREFE EH 57

On 10 December 2024, AEC Malaysia signed a Memorandum of
Understanding (MoU) with University of Nottingham Malaysia’'s
Research and Knowledge Exchange Hub to foster collaboration in
research, innovation, and knowledge transfer.
“ZEWFEFTZATHE  BRARHARRER T ERBERA
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Business Collaboration with Viro

HViror) R B A 1E

During the Year, AEC strengthened industry collaboration by
partnering with Viro, an Indonesian company specializing in
sustainable architectural materials, to advance eco-friendly
building material.
TARRNAFE BB RHEREMBER A BViroaE » #E—
HRCEREIE  HBREEEMBHNER -

MoU signing with Global Hemisphere Group Sdn Bhd
HiGlobal Hemisphere GroupFi A IR A Al Z & 1E# & 57

On 19 February 2025, AEC Malaysia signed a Memorandum of
Understanding (MoU) with Global Hemisphere Group Sdn Bhd to
establish strategic collaboration in technology innovation and
digital transformation.

ZERF AT NA - BRERHAIRIRELGlobal Hemisphere
Groupfh ABR R BIRE A EHTER(MoU) » 3 FERHR AR 8L
fIEER) H EERIE S 1E -
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Master Builders Association Malaysia Carbon Credit Talk

RO BRI A

On 20 February 2025, our CEO Dennis Wu delivered a talk on
carbon credits and conducted industry training for the Master
Builders Association Malaysia (‘MBAM”), enhancing awareness and
expertise in sustainable building practices.
“ZCRFACHA BANERRTE —HEREERER
PO ER SRR 17 & (MBAM)ETT IR A AR RE 5 BB I 36 SRR 3| - $RFHE )
FHEREERHR MBI N

ICE Student Chapter Sharing Session
ICE Student Chapter #5573 =

AEC is committed to fostering sustainability awareness and professional development within the industry. On 21 February
2025, three of our industry experts participated in a knowledge-sharing session with the ICE Student Chapter. They covered key
topics such as sustainability and ESG, real-life applications of green and wellness building practices, and the environmental
assessment landscape in Hong Kong.

BB IR REERAE A FEERNBMEZESRR - _T-AF A -+—H BN =UERERLSE T HICE Student
ChaptertfVHIHB N ZE - MRS TZEEERE - BEAIFHELTREESG SKECREREZERNERER - UREBHIR
BRHEER ©
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Data Centre Infrastructure Showcase by ENGINEER & MARVEX 2024
BRI OB ER jt/E TNENGINEER & MARVEX 2024

Our CEO - Dennis Wu, was invited to joined ENGINEER & MARVEX
2024 ESG Series Power Talk, which addresses integrating ESG
Principles in Urban Development and Advancing ESG in the Built
Environment. Dennis Wu shared insights on embedding ESG
practices and corporate governance to the industry and our ESG
platform, Sustainature, showcasing our innovative data collection
and analysis capabilities.

BMOERAITE —HERELEE - X207 ENGINEER &
MARVEX 2024 ESG Z%I|[ Power Talk ] * sZ/E8) R~ T EM T HE
P REUAESGR BIIA R HEEN A ERIEH HESCE B » tAAAN S AR E
AAZTHMARESCEBMEIEAIEMN RAR - WA T HIMIHIESC
F &l Sustainature | - BR T HRIPEEIBKE DT 75 EHBIHTAE
7 e

Giving Back to the Community E gt =

The Group recognizes the importance of making a positive contribution REBFEMEEMEMBRMEERERNEE T
to the re.?ions in wl;i.t;h it o.ptlarates an.z.lr.tte.garc/:s“the“i(nte;el.sfts of ttthe BHENRSEAEL @AY —  TREBFRES
community as one of its social responsibilities. walks of life matter o\ . \ -

to AEC. With the use of our knowledge and power, AEC has undertaken IRFLFELT - AR T RGN E - FRT
various activities to help and give back to the community. AEC actively ZEEBREBMEELER - HRRREEL2ER
participates in public welfare activities to raise public awareness of HEE  MAORERAREIRBRENARITHN
environmental protection and public service initiatives. During the Year, T AAREER - HEIE26,7008 T ©

we donated a total of HK$26,700.

Volunteer at Local Soup Kitchen
DREZ I E BT & L)EE)

AEC Malaysia staff volunteered at The Assembly Soup Kitchen, where they assisted in preparing and packing meals for
distribution to those in need. This initiative reflects our ongoing efforts to support vulnerable communities and promote a
culture of compassion and service.

BRADTRRRE S THREEIThe AssemblyE L EFE RIS @ BT AT RER  DRXRGEERTENALT - WIBITBHRRT
BB RSB B ARG - WEREBRE BRI & XXt -
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Engineers Without Border Global Citizenship Programme 2024
HEBY R T P20 1K 2\ AT 12024

From 9-14 June 2024, volunteers from Engineers Without Border (EWB) Hong Kong joined hands with AEC Malaysia and ICE
to install two rainwater harvesting systems for the community hall in Kampung Serendah. This collaboration with EWB Hong
Kong reflects our shared commitment to sustainable development and empowering local communities.
“TNFEXNANBETNA - EEATRMESD SEWB)ME RS RARTRBRKICEEF S/ + AKampung
Serendah®Vit[& KEEZ2 S T RERIVKIE R o ILREEWBH S ERIR T R LB AT RHERRAAGE - AREREMLE
BE o

“Top Ten” Charity Dinner
[TAEE |ZZHE

On 18 October 2024, representatives from AEC Malaysia attended the “Top Ten” Charity Dinner. The event was organized to
raise funds for the UTAR Hospital project, committed to supporting financially vulnerable groups. Our participation reflects the
company’s ongoing commitment to social responsibility and community well-being, aligning with our ESG focus on supporting
healthcare accessibility, education, and local community development.

“ZCMOFTATNAR  BRADTARROKRLE AR EIRERE - XD EERNEREBREREEES R
KENBFRRMR B ENERRY - ARAZEBILR2E B THHSETETRBUENRIAG - M6 RIFIESCEK
R R REA R - BB BRR KM R 2R ART -
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LOOKING FORWARD
RERRK

As a sustainability and environmental consulting firm, AEC is committed
to building a low-carbon future by deepening professional knowledge,
tracking cutting-edge technological trends, and delivering forward-
looking and practicable environmental solutions. We collaborate closely
with multiple stakeholders to develop comprehensive action plans
covering carbon reduction and resource circulation, while promoting
the popularization and practice of environmental awareness through
corporate culture cultivation and community education. Leveraging
advanced technologies such as digital twin and loT monitoring, we
provide end-to-end sustainability strategies from assessment to
implementation, ensuring the scientific validity and feasibility of our
solutions. In our operations, we adhere to the principles of transparency
and accountability, upholding ethical standards and maintaining honest
communication with stakeholders. By continuously enhancing service
quality and innovative solutions, we strive to set industry benchmarks,
drive positive environmental change, and inspire more organizations and
individuals to join the sustainability movement, working together to build
a healthier and more resilient planet for the future.
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MEMBERSHIPS AND CHARTERS

ENEE

Membership Logo

EREER

Membership Name

AEERE

Organization
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World Green Building Council Asia
Pacific Net Zero Collaborator
HREEEELZEGENMERFTAE
Rt

World Green Building Council
HRGERELZESY

Silver Member of U.S. Green Building
Council

XEREEERBERAER

U.S. Green Building Council
R RELZESY

Education Partner of U.S. Green Building

U.S. Green Building Council

Council ERGEELEED
EEGERERSHE RN

BRE Academy BRE Academy
BN TR B A TR

Silver Patron of Hong Kong Green
Building Council
HEREEEZSREED

Hong Kong Green Building Council
EARERERS

Corporate Member of China Green
Building (Hong Kong) Council
PRIGERZEETE(BEE)EEER

e
&
==

o

China Green Building (Hong Kong)
Council

hEGRE AR (FE)EZES

Cornerstone Member of International
WELL Building Institute
BIEWELLEZSERFEMIERELRA T E

International WELL Building Institute
BIFRWELLZZ SL42 BRA 5B

GRI Community GRI
GRItH B¥
GRESB Partner GRESB

EREHERAFEFRERH
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MEMBERSHIPS AND CHARTERS
ZRNEE

Membership Logo

EREERR

Membership Name

AEERE

Global Scientific & Investor Committee of
Carbon Risk Real Estate Monitor (CRREM)
TR S H E B R — R IR B ERIG B &
ZE®

Organization

A
CRREM

Hong Kong Green Finance Association

FEETRIHE

Hong Kong Green Finance Association

FERETRIHE

BUSINESS
ENVIRONMENT

=
yau Y
COUNCIL
Voo 2iEkie
GENERAL

MEMBER since 2020

General Member of Business
Environment Council

BIIRRIHELXEE

Business Environment Council

BRRR S

The Hong Kong General Chamber of
Commerce

BEEEE

The Hong Kong General Chamber of
Commerce

R

Federation of Hong Kong Industries

FEIRES

Federation of Hong Kong Industries

FEIXRES

The Chamber of Hong Kong Listed
Companies

BERELMAREE

The Chamber of Hong Kong Listed
Companies

BELMAREE

Hong Kong Investors Relations
Association

ERREEMEGE

Hong Kong Investors Relations
Association

FEREERERE

Hong Kong Alliance of Built Asset & Environment
nformation Management Associations

/ EREREENREEETERSE

Hong Kong Alliance of Built Asset &
Environment Information Management
Associations

EREREENRBEREENE

Hong Kong Alliance of Built Asset &
Environment Information Management
Associations

EARRAEREHE D EIHN

EEIHH R ER E s ransaERAR

‘ China Real Estate Chamber of Commerce Hong Kong and International Chapter Limited

CRECCHKI

Corporate Member of China Real Estate
Chamber of Commerce Hong Kong and
International Chapter Limited
TRETEBMEMERSEBREESE
BRAFRGE

China Real Estate Chamber of Commerce
Hong Kong and International Chapter
Limited
PETITAMEMEREEERERESE
BRATA

IKREBERPHES

|/ GBA Carbon Neutrality Association

Member of Greater Bay Area Carbon
Neutrality Association

RERHFAGHEEE

Greater Bay Area Carbon Neutrality
Association

RAEER R

LEED Proven Provider
LEED S A RA M FERS

Green Business Certification Inc

GBCI4 (B %R FE A A
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MEMBERSHIPS AND CHARTERS

EENEZE

Membership Logo

Membership Name

Organization

EREER

AEERE

International WELL Building Institute,
WELL Enterprise Provider
BIPXWELLEEEEH 70 Bt WELL 15 AR 75 75

aaE

International WELL Building Institute
B P 2 R A SRR ST P

Ordinary Membership

Environmental, Social and Governance

TEgE Association of Malaysia

FS R PEIRESGHRE
Associate Member Master Builder Association Malaysia
#g8 SR R

Industry Partner

TTRAERH

Malaysia Green Building Council

BROATGEEERS

Industry Partner

TTRATERH

Vietnam Green Building Council

BrEmeRERe
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AWARDS AND RECOGNITIONS

T

Program

5

WorldGBC APN Awards
- Women in Green Building

Leadership Award
HRGERELELTSGDAR
— BRI AR

Award Name

REHH

Asia Pacific Leadership Awards in
Green Building — Woman in Green
Building Leadership Award
TR B R R R

— AR BRI B R

Organizer Logos/Certificates
EWE i, RE
WorldGBC

HARARERELTES

Hong Kong Corporate
Governance and ESG

Corporate Governance and ESG
Excellence Awards 2024 The Hong

The Chamber of Hong
Kong listed companies

Excellence Awards 2024 Kong Corporate Governance and ESG  &B FMAREE
2026 FEHBARIE RN Excellence Awards 2024 (Others &
RIE - g RE AR M GEM Companies)
BEERAERHERE LS NER
S (A RGEMAF])
TVB ESG Awards 2024 ESG Environmental Innovative TVB
TVB ESG A 22024 Technology Award BHREBEERAA .

ESGIRIZAIF B A 82

Hong Kong Awards for
Environmental Excellence

FRIRIR A BALE

Outstanding HKAEE Promotional
Partner

e ERHER AT

Environmental
Campaign Committee
(ECC) alongside the
Environment and
Ecology Bureau and in
conjunction with nine
organisations
REEPEES
(REg)BRARER
FRERRIE
Higa

Hong Kong Awards for
Environmental Excellence

BFRIRIRE BALE

Servicing and Trading —
Certificate of Merit

RBERESHE(BEE)

Environmental
Campaign Committee
(ECC) alongside the
Environment and
Ecology Bureau and in
conjunction with nine
organisations
REEHEES
(REG)BMERER
HRefR R IUE
WS
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AWARDS AND RECOGNITIONS

IE B

Program

5

Hong Kong Awards for
Environmental Excellence

BBRBEFWAE

Award Name

REHH

Hong Kong Green Organisation

BRREHE

Organizer

ERS

Environmental
Campaign Committee
(ECC) alongside the
Environment and
Ecology Bureau and in
conjunction with nine
organisations
BREEHEES
(RE®)BMERER
ERERRIE
s e i

Logos/Certificates

Tt HE

BOCHK Corporate

EcoChallenger

Federation of Hong

Environmental Leadership RREBFLEHE Kong Industries \‘I
N IF @ EFABOCHK

Awards ERIRMRE R R S K1£2073

IR B EIRRE L AR

BOCHK Corporate 8 Years+ EcoPioneer Federation of Hong L/ %;";’; .

Environmental Leadership 8F+IRIR S B Kong Industries I‘I / EcoPioneer
=3 X |lm R EFREBOCHK

Awards FEIRA® BB k2023

FIREB D EIRREL AL

BDO ESG Awards Theme Awards — Merits BDO

BDOIRIE « & REAKNE FEARE-ERE TERER

2024 ABCD-GITEX
HK Delegation Award
2024 ABCD-GITEX
HERRELE

ESG Leader Award
ESGE 1%

Association of ABC
Development

BRI B RIS

HKIS Awards 2024
BB SRS G K 122024

HKIS Awards 2024
BB B ERNE G K 1E2024

Hong Kong Institute of
Surveyors

BERAEBMES

New Quality Productive
Forces (NQPF) Award 2024
NEBFEEEHDBFEARLE
2024

Green Finance and Environmental
Services

B D R RIRRIRT

Sponsored by

the Greater Bay

Area Family Office
Association, the Hong
Kong International
Family Office
Association, etc.
RNEERKEHAER
g BBEBRKGH

=
A=l PN ara g AN Sh
NERGZHA T
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AWARDS AND RECOGNITIONS

IE B

Program

5

Green Office Awards Labelling

Scheme and Eco-Healthy
Workplace Award Labelling
Scheme (GOALS)

R E IR = R EhET 8 K
{2 BR T VEF 22 BT 2l

Award Name
RIFEHE

Green Office Awards
Labelling Scheme (GOALS)
Eco-Healthy Workplace Award
HERANEREEER

R TIERIR SR

Organizer

ERS

World Green
Organisation

HHE5RAR (5 AH 48

Logos/Certificates

Tt B

Hong Kong Green
Organisation Certification
- Energywi$%e
BBGEMBERE

— gl R AR5

Energywi$e Certificate - Good Level

ENpERE & — RFA

Environmental
Campaign Committee

REEHLES

Mental Health Friendly
Organisation

BRI NE

Mental Health Friendly Organisation
R RBISE

Occupational Safety
and Health Council

BERZ2EFER

Joyful Healthy Workplace
Charter
o @R TIER

Joyful Healthy Workplace Charter
P06 @ 2R T

Occupational Safety
and Health Council

BEZ2EFER

The Global Women of
Influence Award 2024

2024 F R IREZ AT E LI
R

The Global Women of Influence
Award 2024
2024 F BERE A B AR 8R

Global Influencers
Publishing House

Chief Happiness Officer
Awards 2024
B REEE IRE K2€2024

Company Award
(=E PN

Chief Happiness
Officer Association

BREREEHE

13th Junzi Corporation Award

FTZEETEEE
GNS

Junzi Corporation Award (Small and
Medium Enterprises)

BFRFEE (h/hd)

The Hand Seng
University of
Hong Kong

BRELEARNE
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CONTENT INDEX
AR RS

Statement of use

Allied Sustainability and Environmental Consultants Group Limited has reported

fF AR in accordance with the GRI Standards for the Year (from 1 April 2024 to 31 March
2025).
TRRIRERIR G TR AR A R EKECRIERFREAFE (Z S NFMA —
AE-Z-hF=HA=1+—RH)HWKZA °

GRI 1 used GRI 1: Foundation 2021

{5 FAHIGRI 1 GRI 1 : Ef#2021

Applicable GRI Sector Standard(s)
EAMGRITTEAER]

N/A
i

Disclosure of the GRI Standard
GRI ZERI M # TEI1EH B

GRI 2: General Disclosures 2021
GRI 2 : —f&#iFE2021

Organizational Profile

Section/Statement

B8t

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

Bt X FTESG 65| — R &

(Teb ) R BB EM ISR (TKPLI)

BN
2-1 Organizational details Who We Are
RS NGl
2-2 Entities included in the organization’s AamEl lEpert 222 soTiEine

sustainability reporting

ARERRBETEINER

additional information about our
principal activities in the sections

entitled “Business Review".

2-3 Reporting period, frequency and contact point —Tp - BERA RSO
slimad © BHER T BB B LR EEED -

2-4 Restatements of information
FEREM

2-5 External assurance The Group has not sought external
HNF R assurance for our sustainability

report, but the ESG Committee
shall consider it for upcoming
reports.
REBWARRBBEMO AT HEERR
ESSRONERERRE - (EESGEE G K
EEERNBRET TFUAERE -
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI E RN EIEE Key Performance Indicator 55wt

(“KPI”) of the Stock Exchange

ESG Guide

Bt FTESG 355 —RINE
(TeD ) RBAERIER (TKPI1])

Activities and Workers

EERET

2-6 Activities, value chain and other business KPI B5.1 Partnerships Towards Net-Zero
relationships BRFZTHBHBAER
BB - BERMEMEREER

2-7 Employees KPI B1.1 Innovation Drives Team Vitality
BT BT AEE X

2-8 Workers who are not employees Innovation Drives Team Vitality
JFEEMET BT AEE X

Governance

a8

2-9 Governance structure and composition Sustainability Governance
EVRZRIE AKX AREERER

2-10  Nomination and selection of the highest Sustainability Governance
governance body AIREERER
ReEAKEBREE

2-11 Chair of the highest governance body Sustainability Governance
ReEaKEELRE ARERRER

Annual Report 2023/2024 —
Corporate Governance Report

(P.50)
RO/ RER-EERR
% (508)
2-12  Role of the highest governance body in Sustainability Governance
overseeing the management of impacts AIRFEERER
B ARETEEETE T ANAR Annual Report 2024/25 —
Corporate Governance Report
(P.53)
RO RER-EEER
%(538)
2-13  Delegation of responsibility for managing Sustainability Governance
impacts AIFEERER

EEFENAIRE
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard
GRI ERIM# TEE B

Governance

V2

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange

B FTESG 35| —RINE
(TeD ) RBAERIER (TKPI1])

Section/Statement

8-y b

2-14 Role of the highest governance body in Sustainability Governance
sustainability reporting ARHEERER
BEEAREEIFEERETNAS

2-15 Conflicts of interest Corporate Governance
ENFTIES PEER

2-16  Communication of critical concerns Sustainability Governance
FAREIRER)E @ AFEERER

2-17  Collective knowledge of the highest governance Sustainability Governance
body AIFEERER
= B a s R 5 58 Ak

2-18 Evaluation of the performance of the highest Annual Report 2024/2025 -
governance body Corporate Governance Report
=B B ERGTE (P.50)

ZEI SRR - EERER
% (508)

2-19 Remuneration policies Innovation Drives Team Vitality

HrME R BT REE X 77
Annual Report 2024/2025 -
Corporate Governance Report
(P.17)
TR RER-EERR
H(178)

2-20 Process to determine remuneration Annual Report 2024/2025 -

S E HY R AZ Employees and Remuneration
Policies (P.17)
—ToW/—RER- 8T REM
BUR(178)
2-21 Annual total compensation ratio Annual Report 2024/2025 — Notes

FEAEF LD

to the Consolidated Financial
Statements (P.108)

B/ RFR- AR

=KIFEC(1088)
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI E RN EIEE Key Performance Indicator 55wt

(“KPI”) of the Stock Exchange

ESG Guide

Bt FTESG 355 —RINE
(TeD ) RBAERIER (TKPI1])

Strategy, Policies and Practices

K BERRER
2-22  Statement on sustainable development strategy Foreword
AR R R IR A=

Our Commitments to Sustainability

TP AT R R A AR

2-23  Policy commitments Our Commitments to Sustainability
R EGE BE AR E R A A
2-24  Embedding policy commitments Our Commitments to Sustainability
R ABUR A BPE AR E R R A
2-25 Processes to remediate negative impacts ESG Materiality Assessment
GiPUQ=TEE-Z - 2: Ve ESGEZMATE
Stakeholder Engagement
FipELH
2-26 Mechanisms for seeking advice and raising ESG Materiality Assessment
concerns ESGEZ {4
S RFE RN 52 S RO Stakeholder Engagement
FihE2H
2-27 Compliance with laws and regulations During the reporting year, the
BEERER Group has not been subject to

significant fines or non-monetary
sanctions for non-compliance with
such laws or regulations.
REZRA - THRRRIL AR (EAA]
BRZEBREIOERHERTI R
FEDEHIE o
2-28  Membership associations Memberships and Charters

=RV SHENEE
Stakeholder Engagement
R ELH
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard
GRI ERIM# TEE B

Stakeholder Engagement
KhESHE

Section/Statement
—4-apdcyin

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG 55| — R =

(Teb ) R EAEE ISR (TKPL])

2-29  Approach to stakeholder engagement Stakeholder Engagement
i E2EN A &2 R
2-30 Collective bargaining agreements During the reporting year, there

SEERHHE

GRI 3: Material Topics 2021
GRI3 : ERERE2021

are no formal collective bargaining
agreements in place.
¥ 5 85 B I A I SR SR BRI 1R

N
-
=

ESG Materiality Assessment
ESGEZMATh

3-1 Process to determine material topics
RTEBBHERBIE
3-2 List of material topics

FEZMUZEEYIR
201: Economic Performance 2016

201 : KHERIE2016

3-3 The management approach and its components  GD A4 Please refer to our Annual Report
BB E REAEK 2024/2025.
B h— 2= — —
201-1 Direct economic value generated and distributed KPI B8.2 f SHRMN=F=m =R
EREEANAROCERE e
201-2 Financial implications and other risks and KPI A4.1 Climate-related Risk Disclosures
opportunities due to climate change (TCFD)
RIEZEBIEFNMBZERACRAREKS B SR AR R ) B RS 15 B ER
205: Anti-corruption 2016
205 : ]R¥’52016
3-3 The management approach and its components  GD B7 Corporate Governance
EIR T R EAEK KPI B7.2 PEER
205-3 Confirmed incidents of corruption and actions KPI B7.1 Corporate Governance
taken TEER

ERRNEBEF RRRTTE
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard
GRI ERIM# TEIE B

302: Energy 2016
302 : gEJR2016

Section/Statement

Ea- g b

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the Stock Exchange
ESG Guide

B X FTESG 65| — R =

(Teb ) R EAEE ISR (TKPL])

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BT R EEK GD A3 HEEN AR L&
302-1 Energy consumption within the organization KPI A2.1 Driving Sustainable Operations
within the organization AR EE
BB RERERE R
302-2 Energy consumption outside the organization KPI A2.1 It is not material to our operations,
HBEINEP R RERE RS as AEC is a service-based
consultancy that does not rely on
energy-intensive operations.
EEHBMNEETLAEE - Am
NIRRT TR AR - TMKREEE
RIS -
302-3 Energy intensity KPI A2.1 Driving Sustainable Operations
RERETRE HEEN R B L8
302-4 Reduction of energy consumption KPI A2.3 Driving Sustainable Operations
WA BEIR B HEEN R B L&
302-5 Reductions in energy requirements of products KPI A2.3 It is not material to our operations,

and services

PR AT AR A5 RO BE TR R K

as AEC is a service-based
consultancy that does not rely on
energy-intensive operations.
EHRMNBETITIEE - AR
NIRIRE—HER AR - TMKRERE
IR EE o
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -0
(“KPI”) of the Stock Exchange
ESG Guide

B FTESG 35| —RINE
(TeD ) RBAERIER (TKPI1])

303: Water and Effluents 2018
303 : KEERKR k2018

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BT R EEK GD A3 HEEN AR L&

303-1 Interactions with water as a shared resource KPI A2.4 Driving Sustainable Operations
HEKEBERZEEZE HEEN R B L8

AEC did not encounter any issues
of sourcing water during the
Year. The Group has disclosed the
directional target of continuously
reducing its water intensity, but
it is in the process of developing
numerical targets.
TARRRRAE R H BEEMK
IR o REB D EHER T HER
REAKZENFAMEERE  BIE
EHEBFARE -

305: Emissions 2016

305 : BE2016

3-3 The management approach and its components  GD A1 Driving Sustainable Operations

IR Et M EAK GD A2 HEF A ELE
GD A3

305-1 Direct (Scope 1) GHG emissions KPI A1.2 Driving Sustainable Operations
HiE (8B —) A= REBEEN HEEN R E L&

305-2 Energy indirect (Scope 2) GHG emissions KPI A1.2 Driving Sustainable Operations
BRI (5005 — ) R = RAESHER HEEN R B L8

305-3 Other indirect (Scope 3) GHG emissions KPI A1.2 Driving Sustainable Operations
Hh A (805 = ) R =R ESHEN HEEN R E L&

305-4 GHG emissions intensity KPI A1.2 Driving Sustainable Operations
BERBHNEZEE HEEN AR EE

305-5 Reduction of GHG emissions (Referring to our KPI A1.5 Driving Sustainable Operations
own office only) HE R E S E

RERBHNHEEZERMNHAE
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -
(“KPI”) of the Stock Exchange
ESG Guide

Bt FTESG 355 —RINE
(TeD ) RBAERIER (TKPI1])

305: Emissions 2016
305 : HErK2016

305-6 Emissions of ozone-depleting substances (0ODS) It is not material to our operations,
WERAEYE PR as AEC is a service-based

consultancy that does not rely on
energy-intensive operations.
EHRMNEENTEE - AR
%fﬁf%%*F'EJEEFEJ’AE? - TMKHERY

305-7 NO, SO, and other significant air emissions KPI A1.1 Driving Sustainable Operations
RE/LPINO) - FRA(L(S0) - REAE XA BN B L&

RESHEIR
306: Effluents and Waste 2016
306 : EEISKMIEEEEYI2016

|

3-3 The management approach and its components ~ GD A1 GD A3 Driving Sustainable Operations
EIR T R EAERK HEEN R B L&

306-1 Water discharge by quality and destination Due to the Group's business nature,
&= 8 MDA K EERR the Group does not generate

significant water discharge.

HRAKENEHEE - U TEE

HEREITK o
306-2 Waste by type and disposal method KPI A1.3 Driving Sustainable Operations
RN REEE 7 EEI D HIEEY KPI A1.4 HEEN AT FHE 258
KPI A1.6 Due to the Group's business nature,

the Group does not generate
significant hazardous waste. The
Group has disclosed the directional
target of continuously reducing

its waste intensity, but it is in the
process of developing numerical
targets.

REBNEBUET TEEEARE
BEREY - AEBDKRE T HE
(EEAEDEENTALER
BEEFRIEHFER -
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -0

(“KPI”) of the Stock Exchange

ESG Guide

B 3ZPRESG 15| —RIKE
(Teb ) R EAEE ISR (TKPL])
306: Effluents and Waste 2016
306 : BESKMEEREY2016
306-3 Significant spills Due to the Group's business nature,

BEXER the Group does not generate
significant water discharge and

hazardous waste.
ARASBREREE T EE
ERE)FKMEEREY)

306-4 Transport of hazardous waste Due to the Group’s business nature,
BEREYES the Group does not generate

significant water discharge and
hazardous waste.
HRAEENEBEHEE - W gE
EREFKNBEREY) -

306-5 Water bodies affected by water discharges and/ Due to the Group's business nature,
or runoff the Group does not generate
55K, AR R 2 KB significant water discharge and

hazardous waste.
ARASRERNFEREE U IgE
EREFKNEEEY -

401: Employment 2016

401 : B{EEF2016

3-3 Management approach GD B1 Innovation Drives Team Vitality
R BT AEE X 77

401-1 New employee hires and employee turnover KPI B1.2 Innovation Drives Team Vitality
FEE THBEEE T BT REE X 77

401-2 Benefits provided to full-time employees that Innovation Drives Team Vitality
are not provided to temporary or part-time BT AR BE B B h
employees
REHGEEZBET(TESRSIFBRE TR
al

402-3 Parental Leave Innovation Drives Team Vitality
BER Bl BE X 7
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -

(“KPI”) of the Stock Exchange

ESG Guide

Bt FTESG 355 —RINE
(TeD ) RBAERIER (TKPI1])

403: Occupational Health and Safety 2018

403 : BEZ2EFE2018

3-3 The management approach and its components  GD B2 Innovation Drives Team Vitality
EIR T R EAK KPI B2.3 BT RE B X 77
Safeguarding Workforce's Wellness
{RIE 8 TR
403-1 Occupational health and safety management GD B2 Innovation Drives Team Vitality
system KPI B2.3 BT AR BEE B h
BEL2HEETERSR Safeguarding Workforce’s Wellness
RIEE TR
403-2 Hazard identification, risk assessment, and GD B2 Innovation Drives Team Vitality
incident investigation KPI B2.3 BT BE B X
EEYH - B - REHREE Safeguarding Workforce’s Wellness
RIEE T
403-3 Occupational health services GD B2 Innovation Drives Team Vitality
B RRTS KPI B2.3 BT AL E X 77
Safeguarding Workforce's Wellness
{RIE 8 TR
403-4 Worker participation, consultation, and GD B2 Innovation Drives Team Vitality
communication on occupational health and KPI B2.3 BIFTER BE BB S
safety Safeguarding Workforce's Wellness
FABEL2EHE s TFESE  FEEmiER IRIE B TR
403-5 Worker training on occupational health and GD B2 Innovation Drives Team Vitality
safety KPI B2.3 Bl sE B B /)
BHEBEL2HE 2 TIEETILR Safeguarding Workforce’s Wellness
RIEE TR
403-6 Promotion of worker health GD B2 Innovation Drives Team Vitality
TIEERRRE KPI B2.3 BT AEE X
Safeguarding Workforce's Wellness
{RIE 8 TR
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -0

(“KPI”) of the Stock Exchange

ESG Guide

B FTESG 35| —RINE
(TeD ) RBAERIER (TKPI1])

403: Occupational Health and Safety 2018

403 : BEZ2EE2018

403-7 Prevention and mitigation of occupational health  GD B2 Innovation Drives Team Vitality
and safety impacts directly linked by business KPI B2.3 Bl 5 B B /)
relationships Safeguarding Workforce's Wellness
Taby AR R IS R E AR R L R RIEE TR
FENEE

403-8 Workers covered by an occupational health and  GD B2 Innovation Drives Team Vitality
safety management system KPI B2.3 BlFT AR BEE B h
B 2FETERSITRE 2 TIEE Safeguarding Workforce’s Wellness

{REE B THERR

403-9 Work-related injuries KPI B2.1 During the Year, there were

BXEEE KPI B2.2 no occupational injuries and

workrelated fatalities.
REER - ETHBNRETIERRD
AN -
403-  Work-related ill health KPI B2.3 Innovation Drives Team Vitality
10 B BT AEE X )
Safeguarding Workforce's Wellness

IRIZEE THRERE

404: Training and Education 2016

404 : FIREHE 2016

3-3 The management approach and its components  GD B3 Innovation Drives Team Vitality
EIR T R ELAARK Bl B X )

404-1 Average hours of training per year per employee KPI B3.1 Innovation Drives Team Vitality
BRETHFEXIIRNTHRE KPI B3.2 BT BE X 7

404-2 Programs for upgrading employee skills and Innovation Drives Team Vitality
transition assistance programs BlIF AR BE B B /)
BRI E TR KRBT B A &

404-3 Percentage of employees receiving regular Innovation Drives Team Vitality
performance and career development reviews BT B2 B B /)

EHREXEMMBERREZNETANL
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CONTENT INDEX
ABRRS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRI 2B EIE H Key Performance Indicator -

(“KPI”) of the Stock Exchange

ESG Guide

Bt FTESG 355 —RINE
(TeD ) RBAERIER (TKPI1])

405: Diversity and Equal Opportunity 2016
405 : BT Z BT E#HS2016

3-3 The management approach and its components  GD B1 Innovation Drives Team Vitality
EIR T R EAEK BT RE B X 77

405-1 Diversity of governance bodies and employees KPI B1.1 Innovation Drives Team Vitality
ERBEETHNZT BT AEE X )

406: Non-discrimination 2016
406 : TUIfi$R2016

3-3 The management approach and its components  GD B1 Innovation Drives Team Vitality
EIR T R EAEK BIFTRE R X 77

406-1 Incidents of discrimination and corrective GD B1 Innovation Drives Team Vitality
actions taken BT B2 B B /)
AR 1 R ERER VA LE 1T 8D

408: Child Labor 2016
408 : ET2016

3-3 The management approach and its components  GD B4 Innovation Drives Team Vitality
BB REHEK BT AEE X

408-1 Operations and suppliers at significant risk for KPI B4.1 Innovation Drives Team Vitality
incidents of child labor KPI B4.2 Bl BE [ X )

BEEETAFHEMEARRA S ERMEER
409: Forced or Compulsory Labor 2016

409 : RIAH AT 25 E2016

3-3 The management approach and its components  GD B4 Innovation Drives Team Vitality
BB E R EAEK BT BEE X

409-1 Operations and suppliers at significant risk for KPI B4.1 Innovation Drives Team Vitality
incidents of forced or compulsory labor KPI B4.2 BIF AR BE B B )
BR %A AT S EHERNA RS ER
HrEm
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413: Local Communities 2016
413 : Eih1tE2016

3-3 The management approach and its components  GD B8 Innovation Drives Team Vitality
EIR T R EAEK BT BEE X 77
- Giving Back to the
Community
[ g4t [
413-1 Operations with local community engagement, KPI B8.1 Innovation Drives Team Vitality
impact assessments and development KPI B8.2 BFTER BE BB /)
programs - Giving Back to the
FEMtES2E PN ENERSINEE Community
2 [l 54t [

414: Supplier Social Assessment 2016

414 : HEET 252016

3-3 The management approach and its components  GD B5 Partnerships Towards Net-Zero
EIR T8t R ELARRK BrETREER

414-1 New suppliers that were screened using social KPI 5.2 Partnerships Towards Net-Zero
criteria KPI 5.3 BaFTHEFER
Rt SR EEA L ER

414-2 Negative social impacts in the supply chain and KPI 5.2 Partnerships Towards Net-Zero
actions taken KPI 5.3 BRIFTMZABER

HEEP N EEL S EMERIATTE
418: Customer Privacy 2016
418 : TFREH.2016

3-3 The management approach and its components  GD Bé6 Partnerships Towards Net-Zero
EIRTTE R EAERK BEFTNRBHEBE

418-1 Substantiated complaints concerning breaches KPI B6.5 Partnerships Towards Net-Zero
of customer privacy and losses of customer BRFTNZHERBE
data

HERILFEFPLEBMERT P ERERGER
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